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Abstrac

Leaders need Ethic, because they are responsible. People
in leadership positions are the source of employee’s
behavioral changes that requires leaders with high ethical
behavior. This study examines the mediating role of
Person-organization fit, Organizational identification,
Organizational citizenship behavior in the relationship
between ethical leadership and Turnover intentions of
staff. Statistical population of this study includes all
employees of the ghavamin Bank branches in 11th
region of Tehran. We used Standard questionnaire of 28
questions for data collection. After validity and
reliability analysis these questionnaires were distributed
among employees through a randomized sampling
method. Collected data was analyzed using factor
analysis and structural equations analysis The results of
the study showed that; ethical leadership has significant
and direct effect on Person-organization fit,
Organizational identification, and Organizational
citizenship behavior and negative and indirect effect on
turnover intention. ghavamin bank by implementing of
ethical leadership can increase Person-organization fit,
Organizational identification, and Organizational
citizenship behavior among it’s employees and also
prevent their turning over. Based on these results we
made several suggestions.
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