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Abstract

The thoughts and feelings of employees, which are referred to as employee energy (EE), play an
important role in shaping the performance of employees in the workplace. Therefore, This concept
has become a new goal in the field of organizational knowledge. Hence, this study is operated to
design a conceptual framework for the semantic reconstruction of employee energy in public
organizations. The study method is pursued as a Grounded Theory (GT), in which selective, axial, and
open coding analyses were completed based on the Strauss and Corbin method. Data were gathered
from semi-structured interviews. Using purposive sampling, the contributors included (N=20) experts
and managers of public organizations, and interviews followed until the point of theoretical saturation.
The obtained data were extracted from 283 primary codes, 97 concepts, 18 subcategories, and 6
categories. The analysis of this study showed that the central phenomenon is the energy of employees
in the process was identified from causal conditions (Psychological characteristics, Healthy lifestyle,
Genetics, Effective communication, Managerial leadership style, Job characteristics, and Quality of
working life), contextual conditions (Dynamics of the economic, the political, the social, the cultural
systems, and Technological developments), intervening conditions (Age, Gender, Education, Work
experience, Type of employment); strategies (Psychological development, Health improvement,
Social network development), and consequences (Instrumental, ultimate).
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Table 3. Validity Results of Indicators

CVI CVR Ly o5 Slay!
-IA -y Sl ey sl S
-1AD NG Wl (S35 S
<IN <IAY i
) ) il bl be bl
-/a¥ \ e 5y S
< IAY NG s sl S
<IN /A G (S5 cuns
\ \ oolasdl pllss gy
-IAS - [AA ool plla obgy
- IA¥ NG sl plls Sl &lawe s sl puss
«IA -IAY Sy el ol
«[A- - IAY y9kd &Y g
“IAN “[Ab oL 55 oo oy
-IAY - 1A oy dsgs
NG -IA o .00 syl
AN -[a¥ eloin] 4 dngs
-/a- -/ay <l
-IAD - [AA ;Li e

Ok glrosld txie

391y S5 /YA 5 81 5 00 plosl oib b og /VAL
(YA ) ol o8 o5

o9y 5l sl pbdl saaslas bl o
oo 4 Cowl od ool S awlis ¢ cpw 2LL"
MSalis sl (dngh en o5l Sidnghy slate
Mo cpl olyer 4 Siingh Cuwl 03,5 odlatnl ladslas
GBSl 5 Gl ((Bolal Cjygo @ |y dolas s
2 d9rge By pae g By Glie sk Sl (e 9 38
DS dploe (iaody gl Ol el ()l anlis 5> ja
B D )
el

S RVENCE 3

laa et 5 sl

1. Habibi

@b S5 Olxpdgs luly g lpadls Glie 4 @ b
9> sbplejls 1> QU 5551 oxijle (peliae (oles
CVR jlade ()ls (Sot 5 25)13)55 52 (gelio (2l52re (215,
<oy Sl buasls (el Gumes 9 Loy H/FY VL
YL CVI jlade (ghls (Son 5 25,0055 5 (s (lgime
At Jo > +/VA
&S dgde o S8 Ol wlely CVR LG
ol S ol ey I3 bl 3yee 1) YT
JoB B ke cuwl odds eolatwl 803 5,8 Ve 5l g
awlgd 5,58 5l CVI awlre sly oeiomed .l /Y
ond Yz b G L) @S e g b e Gl A
9 il 4 e bl Ladye (ol (il & s dasiye )
B ¥ auss o S, ol S ascie (L pe MlS
51 Sgdie s s S Sasi 1y WS Sl
Y e ST 9 3, 455 331 iSesS V) Jols ke



9> slaglojls > (LS @5 (plise slojl 1 hlSen 5 2l eSS VA

OIS aslis o (bl dewlxe . F Joua
Table 4. Calculate the Reliability between Two Encoders

5wl 93 oy UL (38195 pas 33lg Bawls olawi aplas
AY/A ) VF Y Y
Y¥/Y £ Y A ¥
INYas ¥ WY Y 4
A ¥ A Y. 4
A Q oY 3y Js

Do (sodly ixiie

b awlid plgisay GBS 9 OIS0 L aslas ) o8 (SIS 9 Om bl dpdie daxMe ¥ Joo > &5 S5 len
5 Sogleen 3l L 2 S Jlas Al () 3 0 el ol dioy> < IA Gimghy (pl saaslae gl jliSaulis
porcie 4 o ps oS (SigSe 4 (AL daodly (g sl 2> +fFe 5l i Qb Ol Sl 4 ey L
S e pordo ol oS> (85 )i 53 5 LK (55 ol 336 350 ()i a0lS (bl cul b
loaslis glzul oy b loawlis I acgame 1o oy
aigej bulyd {F Jgi2) (o by upe 5 Sl gy90 R Slaast
5 (N Jgs2) oyl (A Jsaz) oppme osay Y Ja2) bab 55 9 Latb
390 Qi) g )l s g glpseinl (Ve Jouo) basoly @WbMasl wrs hus gbaslas » adgl oy
e 3 SMiges O B Ak d)g0 Cles 0y mn g U (il dgia b Ay o ]y e 5 eenlis
D Jgdo 5 01 glsital ol adgl (gladulis &S loaslas Slor SbMasl ol sl ol 4y o1 gie sloylisle
ol 01 81| 5 Silwpsrie pliixe buwg & 3¢ Gl (g liSawlis»

anlas (e diges O Jgas
Table 5. Sample Interview Text

S &5 295 00 Esly ol (o g )l 05059y CBE g LLAS @ s (site w3 (55l 18
Ut 9995 (g yieS (BLD glallad L8)S 3,5 5 4id)S PSS ol 8l (@3 )5 (5518 (e (54 g
Al dly 395 ) gyt 5l 9 55 o3 Mlgiee Caledy

Wligy s9yodly Joo potune g plaie Cpgody 38 (35 Wh)y9 Nlg o She Jelgs Sl K (S
290 38 o 3 (2lBygey9n e s Jolo (pl ABL (D55 oRAL 4 (3 b g (935S

OS5 U . . . s e .
bl 5 oold (oluo] Slg) g 55 515,38 5 00 jhe &y (colyy o)l s £9:590 (e 5
0ud y5d slalas 5 gy 5 29y ssslen 50,8 9 038

Jolis Wlgi o slozn] EMoles gl 45 sl o5 5 Lslaia] Cuto @Malss jI LS IS 3]

. oS g5 03,5 3hidl 5 o pShan o)l Lolun] bl b Wil o o3l & wisly Ko

JLEINY OI)K@, S99 i ) L _ . R . S el
bls) & Q.)'l 51,8 503,5 plSa g ol yorr 39> sosl gl cus o S5 b I Ol)ip .L.)I}J‘-;o

Uikt sbodly 1xse

5 Jsie p & 450ka dbdslas lsme Jou | LS, 65591 e Lyl
dgio Y laodly wyp g glaen S| 290 00 oralie ool QS (5,31 sl jluaiej basl il ¢ i3yl 5
o)Ll (LS g5yl o bbb 4 podga o5 LD luy oox By Sl b b 4 Busbanlas slagul

il a5 8



‘ \ﬂ Ve ul.u\MA) (\c\ u.JLJ) A D)Lo.;jl AN 0,93 ‘u"’ﬁ’ dl.muln)lm Co pdo A.§°'L° dollad

Table 6. Coding, Concepts and Categories Related to Causal Conditions
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Table 7. Coding, Concepts and Categories Related to Contextual Conditions
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Table 8. Coding, Concepts and Categories Related to the Central Category
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Figure 3. Conceptual Model of
Research
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