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ABSTRACT

The fundamental principle of the success and sustainability of social systems
in the path of progress is the principle of meritocracy, which is more
important at the level of senior managers. If we look at the importance of
science and technology, which is the most fundamental basis for the
development of countries in the new world, the significance of meritocracy in
its leaders and institutions is more clear. Therefore, this study aimed to design
a competency model for the Iranian Minister of Science, Research, and
Technology. Considering the exploratory nature of the research, the thematic
analysis method, which is a method of identifying and analyzing patterns in
qualitative data, with which qualitative data is divided, classified,
summarized, and reconstructed, was used to achieve the aforementioned goal.
According to this method, through interviews with 42 experts, 794 primary
themes were obtained, which after analysis, changed into 4 global themes, 11
organizing themes, and 44 basic themes. These themes include a) personal
competency; b) attitudinal-behavioral competency, which is divided into two
organizing themes of value and attitudinal-behavioral competencies; c)
knowledge competency, which is divided into five organizing themes of
knowledge of job field, management knowledge, experience, political
knowledge and knowledge of humanities-Islamic studies; and d) the skill
competency that comprises three organizing themes of management skills,
leadership skills, and interactive skills. Then the findings were validated by
the Delphi method. This model not only can be used to recognize, select, and
appoint ministers of Science, Research, and Technology but also shows their
expected characteristics. This model can also be a guide for training future
ministers.

KEYWORDS
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Figure 1. Central and Surface Competencies
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Table 2. Agreement Rate between Researcher's
Codings in Two Different Times
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Table 4. Competency Framework of Minister of Science, Research and Technology
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Table 5. Delphi Experts
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Table 6. Findings Validation through the Delphi Method
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