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ABSTRACT

The human resources architecture model has designed the structure of
human capital based on the two components of strategic value and the
uniqueness of skills, considering the wide scope of providing government
services and the central role of the intelligence component in determining
the performance of human resources as the most valuable resource of the
organization, the link between 3 The component of value, skill and
intelligence, identifying relevant indicators and determining the importance
of each of these indicators at different administrative levels of the Ministry
of Energy's headquarters has led to the design of a new model. The type of
research method of the current research is mixed. In the first phase, after a
library study using the quantitative content analysis and the fuzzy Delphi
techniques, the primary indicators were summarized and in the statistical
part, the relationships were examined using the fuzzy DANP technique, the
weight of each specific index and the equation of each organizational level
were discovered. The results indicate that the indicators can be classified
into three general, common and specific sections. Among the general
indicators that have been repeated in all three levels of the organization,
there is the reliability index, and among the specific indicators at the expert
level, the problem focus index, at the group head level, the consultation
index, and at the deputy director general level, the willingness to reform and
the improvement of systems index have been allocated the most weight.
Also, the results confirm that the weight of the value component at the level
of the deputy general manager is more than the 2 components of
intelligence and skill at the same level. Also, the weight of the skill
component in this level is higher compared to the previous levels. At the
end, the research model was approved by the experts.
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Figure 1. The process of Selecting the Main Research Sources
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Table 1. Demographic Characteristics of Statistical Society
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Table 3. Test-Retest Reliability
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Table 4. Information of the Participants in the First Phase of Delphi

JSilaes  ggeme ady)l owlS, 58 asd glalle [ Cullad e
AR ) - ) ole 050
705 i N ¥ el oje
VAR 5 Y Y 09> 83y
ARE Yo i N Egoxe

bl oxmd sl a8 sl sy 4 +/AVE IS pie gle
15 S pgd 5 et 36 5l Luols gl 5l o Wndolitus
wdlllas cpl i B 53 il o ooy L b3 5 Jgls
ghaw 3 lapald (ieke 9 patuie e
3B 0 ST 5l b yadls l Sopm iy e 9 Slesle
90 Sy s (o)) il oy STl 0 ool
ol 3l oalazel b 5,S0e, ol cusl ANP L Jiass 5o,
o3l 1S5 |y ANP (gl s ilo oo ¢ ez S clboly)|
Dl pik S aLE (s Al 4 g
295 xSl slagdyy gl IS Jrend
o ol Slis)lS Sglis g ag) sladuglio oluly
oS Laasgs csoMea VAVY B VAYS cla Jlos oy )3 Lido,
Ol o> g odmy Plue Jo g dalllas (ol Miigh o
Sl Blas § e s Soplel Glial 5 g a5 al)
ol e85 )18 aide cuslie slaoly 4y (o yiws jolateds
L 0 osls s (g 18) Sl oo 1 b,
P g Jolee slwlid o lwlid)lS" coglad ;| koo oy
el 4 S 4l Jool 65,84 L g wis So
(Mlize oobon 5 e badsy) ey b IS0 Lo,
byl 1 diapllss 5 olyodluds (g lslo 5 aslyy, ywlie
Cygo a1y yeSde baly, 3l s aS (g ysbody D o &)
suas, So Jied hey A e 533 Sl
5 SIS B lise e (sl 48l dmd i Lo s ) Lagisl ]
Ol & bgy Sl )3 &) i S slajlne 54y
Oyge & el gy cpl )l 208 (398w Jole

i Jlpea > padls TV (i s B bl
3y90 O 3 el paslE VY ggecme (e | padls
o b doliduoy > pg By 288 1B Slelis
Casd & oo sl edld Cuodl e ot jslaied
(ol 8) Slojle maw aw ,d (A cuss B, ol
@2l ojg 03 VOl (S pae Gglee 9 (29,5 )
ool o iy ok seS5 sy VA Sl 5 L))
g 2 > 0js Yl b pasls sas Ve ol dls e
P> 9 Gt B daliduoy (2Ll Lloxe Cup g )9
125 Sygo 4 slno oyl b osliel Flig)S ST 51 Lals

I
k-1 Slum
SZ 2
S g ol i lyly D1 eVl s K ol s a8

So e 4 jlee cpl iz bl e SYIBw S i)l
@ lde ool paizya o Vb (ol oxmsglis wdb jSoop
G0 b el (2L pae 1 L WL S0 ke
T e 4 Canbly dolidiny, S0 Sypo > b
Y ode & Hlde pl asya g wib /Y lde | 55,5 Loy S
Wb Jyg3p 6PV (bl I el iy AL 5S0ap
5B aoliiioyy gligsS Gl Ltmgsy cpl > (VYA (S
ghw 3 pgd B ladelisiwy o /AT pln A
gaw 3 9 AV (295 () aw /A0F ol



VWY Olﬁl @353 dlmola)‘l.w 5 ujl.w}l @b‘"’ &olozo 69§Jl u_>|)]o :O‘)M 9 W@L")

(VoI o S5b g Sgn (o con) Canl 05 03,9] aald] )
(D) e bl g yilo dpslone —Consi o5
e b3l g plo (gilule s —pgd o
(TC) Wjlne Jol5 bl g yilo druslons —psus o5
slel Jol8” bl e yle deuolo —pla o5
P Y Tl
(NRM) e Lly, 4 s 3 o o5
(0XAT_D) olel Jol5” bl oy ple (g3l Jloys =i o5
bbeo JolS Ll5) sl silaley —piin o
095928 o g JiSii 5 (KMT_C)
09390 e plapgw JSuiS —pid o6
09590 o plegw ()5 d9aome —eid ol

Cua il G welidwy iagg P cpl
posl b g ad Jlojl alal ojes 03 VY il s lebs]
O pogdle 0l Lasl slaadls ple (295 luglie
2 lpadls (cancadyl g S0 lapasls 56 daly,
W oo dlsye gl 3 8,5 plol ilojlo aw o
W0,5 8l 8 S lawgl ol reST delidiuw

gk calie gla gy il oolaiwl daxi 4 dagi b
D gt > Simgky slopls S 5 pais aodls ooy (5l
Ll ol 035uS

Sy Jl ey »j Olysa &b a8 (& Joo Jite
D9y ol el uimen sl ANP logas S0o
oSl dbml (Vb s BB S 208 4 e
et (1 o silaJlog (¥ paiius L,
Ol dsle (0 (Joleo — (e jlg05 oy (F S Lol
caisea ANP ofly . Jelge | Sy s pds sl 5 )38 b
Ml = 4 Analytical Network Process o )le
35 S ANP L aSiis Julos a8 ol 4 ulos
Calus & Col ojlize Min (S aonal SUSS (gym
Sopp b AHP slpealide Jdow anls (g, 4 (o0
olyedr a0l Glid s gy S plolp b,
o) Clalie 5 Wil ma jl Jiiee bjlee ST Jle
sl AHP Jas sl (05 puonas Jlo L3l s Sl
oleg ool i ANP gy ails Jits ba)lise ST Jy
Oles cov glasdl hps by VA Jl o el
Slas > el 3,5 ) 1, (ANP) dlaSiis b a1,
2 2990 (Slr0)S &5 39 g0 a5 slSud ANP g, &
g Cwlo b Bllae a5 g baojlins i Jolao S
3 S e Jog mp ]y Bo)S pl &5 bcwe sy
gy dlen Cusl US4 2 laoyS 3l dg2g 5 Cax b Jolee
oxlatwl by g 21,8l glacuglad cdbys gyub | puiine jobay
3 i by sloplS e Cusd 4 (295 sladulis ]

S Uiyl ) oS o) 3l el slapls 4ods L0 Joua

Table 5. Summary the Steps of Using the Research Method in the Current Research
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Table 6. Indicators Identified from the First and Second Phases of Delphi
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Figure 2. The Results of the DEMTEL Technique at the Administrative levels of the Ministry of Energy
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Table 5. Relative and Final Weights of Factors at the Administrative
Levels of the Organization Using the ANP Technique
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Figure 3. The Importance of the Reliability Index in the Dimension of Network Intelligence at the
Administrative Levels of the Ministry of Energy
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Figure 4. The Importance of the Indicators of the Dimension of Leadership
Talent in the Administrative Levels of the Ministry of Energy
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Figure 5. The Importance of Indicators of Public Sector Values at the
Administrative Levels of the Ministry of Energy
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Figure 6. The Importance of Indicators of the Dimension of Spiritual
Intelligence in the Administrative Levels of the Ministry of Energy
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Figure 7. The Importance of Indicators of Emotional Intelligence in the
Administrative Levels of the Ministry of Energy
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Table 8. The Coefficients of the Indicators of the Human Resources Architecture Model with the Balanced
Mixed Intelligence Approach at the Administrative Levels of the Organization
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Table 9. The Weights of the Components of the Human Resources
Architecture Model with a Balanced Mixed Intelligence Approach at the
Administrative Levels of the Ministry of Energy
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Architecture with Balanced Mixed Intelligence
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