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Abstract

The current research was conducted to identify a model
for faculty members’ ostracism in the workplace. This
study is an applied study by purpose and exploratory
research in nature. It was conducted qualitatively using
grounded theory in relation to the method. The
participants of the research included faculty memers of
Iranian universities, 19 of them were selected through
the purposeful and snowball methods and following the
rule of theoretical saturation, and the data was collected
through semi structured interviews. The results of this
research indicate that three categories of causal factors
including individual factors,  group factors, and
organizational factors, as well as contextual factors
(factors related to organizational culture, factors related
to organizational structure and factors related to
organizational processes), and intervening factors also
affect the emergence of this phenomenon in universities.
Strategies to prevent the ostracism of faculty members
and the consequences of this phenomenon in universities
have been determined at both the individual and
organizational levels. The findings of the research can
create a suitable insight about the emergence of the
phenomenon of faculty members’ ostracism in the
workplace and provide a basis for planners and policy
makers of the university system to prevent it.
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Table 2. An example of open coding
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Table 3. The causal factors of faculty members’ ostracism in the workplace
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Table 4. Categories related to the central phenomenon
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Table 5. The contextual factors of faculty members’ ostracism in the workplace
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Table 6. The intervening factors of faculty members’ ostracism in the workplace
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Table 7. Strategies to control the ostracism of faculty members
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Table 8. The consequences the ostracism of faculty members in the workplace

Slojlw slaely

3 8 ;u_'é)'B\ LS glaylis, g pug)ys JJJLa) olRusly (§459 400 slo,ls, C‘E)

o8l Slusl gladsloyuw Cuods Sy g5 ilsdl

il ol  Soldl i g Slojlo (6590 440 (il

oltily )3 yimgh 9 el CudsS ials

ol Jlo (slasel > ials

olKuiily u_v‘.n)ﬁ)ls.)u); Ryas u.\.w u,ug).?bo

oSkl > il STl 5 (g)San Sin b 55

@38 sloraly

(Soyudl (Wb (oo (Fet wle) ole cla glacl  Lite Slulusl (5,5 S
(- 5 sloin] Ollas] 0lS ol

oKl &y Cnd ol Ol slisl LB 3l olus JialS 5 Lible  Suus

ole ol clacl 3 (Siuags ) olaa! b

s colsy (s glaal Jials e ) ale ola slasl G )5 it b
@ Comd Gy g Felg SRl g ead STl Slojls cusn wad STl Slejls cyles
(g cuods S5 blod odd STl Slojlw slausl oSl

&5 S50 %0 phals

il s o Gl

&35 gl 9 B rals




0 Jl.w ¢J4a§ m)lm.fi ©)9d ‘u,'ds.) dL!buLA)Lu Co pdo UA.LC aollad

ole Ola slael (b 15) pie g i yrs 055
& (S8 cudS halS

@kabdu&lw@o}ssﬂqsl‘g@lu&mlf

S5l (HHSNST Al8 ) (gyge (HHSST LL Sl e
Al b sladlgio o bl sbol yeud (dhinosly pow dls o)

S5 6 53 gy bl e (s 4 s 1 glulis
J.:.))f fIJ.B‘ )



$lige; Jalgs

Luoly

=

o el

2 e Slolal (6,5 IS (60,8 sbdaoly #
ol ool ol fad asl) pole i ol
s eible S (s bl Clhil Wl ules
& ot e e sliel bl 3l alesl talS
wsole can slasl s SilEasss 5l bl sloyl wlStils
Joo @l ole con slacl Gl 2,5 hte 56
Shel Glojle coles ((Jad colo, ((Jad slesl nals
4 G sty a3l g ond STl lojles Cush e
5 ot S5y et o SThol lejlos sladl wlSsils
658 S50 SR o

Sl 5 S alS (Slasle Gslie I3
S slael glady> 0L, pae g (LD jeae o 5 (505
5 o 4 oletel 2ol ()l (T oS alS ool
ol cin slasl i e

2 GNg s oyl gl i Flojl gladaly
GBS ws slalid) (i gy wile) olKisls
sloaboyw Cwas S5 g Gl s L b o
Solidl cae 5 glosle g0, GalS Wasls Sl
WEils 48 Gimgh g Lhjel CuiS ials el ele
pedl b Ghgae il Jb glaasle ials
Sl g o)Ked Kb cu,ms olfils olejd Sy
olKails o yuils

iy ye5 t Slojle mdaw ool
2ol mes sl Gy sl W DS
Al Sl ey (Glle sl ooles
&S5k e Slosle glaceai g e 53 (ol
Sl b, s el sla b
lael 5 g byl (Jelim Jid cunlss
35 Ghpdy S olml g ele Sl
Gk S oLl G Jebs GGl
Sl el eyt Sl )5
Gl (ele e slasl o Sles cy poe
Sopeen Gl Ol o (Sojelen
2GS slad 5 9> sbml 5 glojle
Olne g pdy oLl 4z S5 ol

Syt 1808 gl glaoyal,
Glroygd o CS 0 &b 5l e 4 slezel
OSer plo b (cole slags,San ¢ )50l
Sl slad ol 950 50 (o2g 4
oyt gl s o ) Sea b Julss g
9 <S5k Gl (o855 lacelled wile
Sl S el Sludr o Sl Sl
sloolag, )15 0 6)lKen g &5 Ll
S 1892 Om SOl d5ete oole
Slady g (Ld slaguilys

2 @2F0,8 5,8, ConSla wlfiils jo 0gd Fd 0 Sy, oSl ilojlw Soby8 4 bgspo Jolge
@ gl poe plosle o Wl (0B, (glad (gaig pbas sla)lid, gy, Wil o (Fojcabes Wil

Sz b S ool

obosle ooe lojpiz w0, Slas 2bj)l 5 Cu e slaan] b axs 1 Slojlu gdadslyd 4 bgspo Jolge #

Capde S5 Glapts hnd ()5 ety 5 )] gl Gt bL3,I gloanld ans

Al o5l 55 et (6 S e Sl Sl L 4 bgs o Julgs =

G970 oy

te Jolse

Ll 4 dx g poc 1 gwowd
5 oy Olul> o GBoa

_ Soaas olaml el Sabo,b
sy 5 ooy Sladz o Bas 08 0 Slee
R e
9 oy Sladz )0 g9 slaonl g Sl el
oy Sl 59,8 Bagd 5 el (gom) é PR 3-SR VSN | >R CIRT SN JURW
Lls) co s g Bam 3l o8 ooyl
Lo o o o ol (eloizl 593

slazl g Baw o3 hlae o

4 oledbl Gl ) G Sas (510095« comy uE
5 sole 60 5l e g logE (Bas o)
2 e S sl us 58 b hag,
(b Spe 4 Bas 04 4 S pligzeiils

355 b oy S 55 9,8 (ol 18

S oyl
o)é Ltholf._\io 9

b Bk Ul pue 153,8 Jolge =
5 atnl j0 58 og Welate flojle K3
Sl il w3 (Siadogs g 49,8 o
b sl e Gins e b b
Gy yladd

gOI)KAm ol :@5; Jal,.c *
ohlSer B, Ay, o) Sen odb Coiie
* e o Clix 5l oSes wag el
b ol able ol glaog,S o5z ) San
#55 sledey p ails

Gndpolanl pas i ol Jolge

Sl lojle sladl (lpae  Sibadoss
oo 8 5 Ll Sl 3 52 0ud

P 6o et 5§35 sleog S S92y S o

R

Salslae Jolge

D8 Gow 3l Gladm DIH 4 gl pas (i 4 dleisl pas (ol azg, il 1 LSS Julge

9y yS Slasiyy sele Gl 039, il daily, p e Gab plasuil 160 Sdae — (5 Ld, Jolge

Vb )8 oy oxils w,8 owde sla gl glas

oy (ygym )0 (pated OSEw il olSasls

W e ke ola glacl Suis b el Jae ) JSs
Figure 1. The Paradigm model of faculty members’ ostracism in the workplace
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