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ABSTRACT

The current research was conducted to identify a model for faculty
members’ ostracism in the workplace. This study is an applied study by
purpose and exploratory research in nature. It was conducted qualitatively
using grounded theory in relation to the method. The participants of the
research included faculty memers of Iranian universities, 19 of them were
selected through the purposeful and snowball methods and following the
rule of theoretical saturation, and the data was collected through semi
structured interviews. The results of this research indicate that three
categories of causal factors including individual factors, group factors, and
organizational factors, as well as contextual factors (factors related to
organizational culture, factors related to organizational structure and factors
related to organizational processes), and intervening factors also affect the
emergence of this phenomenon in universities. Strategies to prevent the
ostracism of faculty members and the consequences of this phenomenon in
universities have been determined at both the individual and organizational
levels. The findings of the research can create a suitable insight about the
emergence of the phenomenon of faculty members’ ostracism in the
workplace and provide a basis for planners and policy makers of the
university system to prevent it.
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Table 5. The Contextual Factors of Faculty Members’ Ostracism in the Workplace
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Table 8. The Consequences the Ostracism of Faculty Members in the Workplace
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Figure 1. The Paradigm Model of Faculty Members’ Ostracism in The Workplace




SSa ol ly lejle a8 (Y-TY) sl 5 o pnll
» QU Suink pleal il Jelse (2 5ee
pas (B C8byd Ulp ke 5 Sy sbpuslSe
oy S ol 5 clals 3 LS cab b ) oslizl
3)lge oyl Ay oo Hlai 4 &S Wled S S5 Slojle slaanlyd
SrSpenas slodyg) (m pol gl laall (S L
Lo glaylidy deng Cuwl 02l i 55 Gladss ple
2 Sl 8 Slgi o IS Lazes )3 (655 Ale (g9 0
sl sl £ elalame 3 alecim las] Sussb
o) 3l S pesmes Oladss (VoY o )lKen g Logsld)
(@538 0%y wile Sljle Sl Shy S oS
oeke 1 (Shem g Gy Wl (3L la Sy
g ol & Caws elecin lacl Bl olus! il
5 oleyerj) Cosl Ul G Sadab wlesl il
9 ‘_51§93 Jawy ol rBl}u‘ dalllas 2 .(Y’\F ‘u])K@
Jelse 5| (o glyisar Slojlwcsin b 5l 55 (V410) oS
P B bae ) JUSHI (Sada)b il 3 e laise
Sinp Sl Shy ol Keibs oul Kah Canl 028 03
@ e oal p IS (K bpasla)
Jolos dm 93 j0 &) Fabile Jolse Wlod, S Capogs
5 (Wlosds gandiwd (0,las —(5)ld, Joloe 5 (5,55
bl b sl e a8l Lyl 51 loyb oaiiS ooy
sl awsb I e 0 elecas slacl Sk
S Wb ol p g Sl (Jle
Sojgy sl olSisly oy jd (et MU il
0 o jl gl B 4 ganl pas oy Lale
o ol o Sadsb wlesl bl o Sdil
8,55 )15 a9 3)90 ey lalllas )3 (9SG Jalge
s 290 oy Cuplo 0T Loy 5 (6)97w0 oy
- ol @l el ol gl (S g ol it ols 4
P el K e 4 elecan lael  Sado)b amd
5 et Sasdyb l wlole oS wed o Ey L o
Sse ol 1 (S 38 iR sl o ST (Sado b
Silg e Jlo (el el o 0Ll Sass b JI3l Slsica
Sl a8 )S onpal oS Wygh cpl g (VYY) o) Ko o

S 5 o 9 oy
Sbhoe 3 @l Glony elecin glasl (Suisb
—Cudgdze 5 b yills b1y WolSuislh Wlgs o &S cunl (6,8
Al hony cpl casl 23V g il d2lpe gl sl
SHSUSS p e Jelge g 48)5 )8 (w390 il
sskitody yols adlllas cgycnlil 0,8 3 olulid 350 o
2O b ) (elecin lacl (Subs b oSN Sk
Joloe 50,8 1ial 5 sk slisesly asll)l (oS LB
ol 28 e elecan lasl (Sadsb e
g laiej Joloe e Joloe dlgio an B > adlas
oo cule ol lold cdpdies SalSlie else
5 b obd ol g peliee 80 & Cuwl gpolie
@ gl Jsleo S Lo 3 alectn dlasl Susob
gaw aw 3 e Jelge aadoe oLl gls 29500 sled
slacl (Sabol dlge Slojlo g (2S5,
Jolge (B il andly s 4 1) ) ke 3 eleciin
IR ST 3y 50 latmgly plo 3 end glulis e
ol ey Slillne b 155 ol 0l ingsy 9 48,5
Wle e Lulyd b (85l QU5 pie (Jle sl
GPL)l bo)lhe dins (VYT @V g) SlojluSin b
sloogsS 392 chaly) oS 3pw g (VeV) iale) 558
2 Sy 0 Alg e &S Bloss anlis Jolse loica
by ke (g3 lgn bl ity yihe o 1S Lasce
hle B 5 lpde (Saabags g 5908 9 Glpe
Sl 1B )5 )13 Qlolid 3590 (it Saimgfy 53 S0
bole 1) Slo Bl (gpm) (YVY) ego 5 Sy ¢ Jlio
e el < 3 S Sl ubus] bl 3 miee
cloyls oah wle Lo Jalse Sy o Jbo o il
b sl b xSl lojlo il (lpta b sl
90 oy Slillas )3 0pe g (2g)S sreon » abl
LB 55 )] )5 axg

9 Y Slgice & Conl (Jarl )b glaie) Jolge 1 jslaie
e > Lalecin dlacl (Sado)l (ol piY dej
Sy s 5> Shody ol )3 syt Jelse cul 2psl wal3 1,
@ baye Jelgs olfiihy SlojlucSinyd 4 byye Jelgs
Sloibo sloaalh & byspe Jalge g olftils Jlojlo sl
o Laogs Jalse ol 5] B 48 Slod (s ol
Jeo ly sl 485 )15 allid 3)90 J5 o SKding



slossly amd e L @l 4 el ol
gaw 9 Slge g8 electn lasl (Subb
bl L) elecan slasl § lolliils (63,8 5 Slojl
L ooy olol wyp Sl alee glacodgisxe
Oligdod yidy 3o ol ) e 3 (Sabd b
e ) Sadab sladsly  (bls)l gl o end Al
2l b Bbd ool 5l pols (faghs g 039 S sete ()15 sl
g yuwo VoYY wale VoV (San 5 jlojes) Olllas
g bl XY en g Sy A e
PRSI EARA L W i S R RP AWIPIS VN TPR S REPRAJCON
D)l Slgsren (VoVY o)) Ko

cllas 1> )5 slalzme )3 (SAd3b oy Lz e
OlRinggy g Cunl 4B 515 (wyp 2j90 ()1 g (3D
ey 3 g lizee slaasx jl 1) ggd90 ol Wlods S
Sijb (Jl ol b eaimd Jl5 0 350 Slise (glol
@& Gl (sg5e 55 Gk 3 elscin sl
Ollllae ol 8,55 )18 (c) 2 3)90 dtls § dtunld &0
oS 3oss 1) GisSes 55 oolel gelsn o > o ploc
25 51 elo il 5 atsld gadge 4 odlw 5 dgu0 (2K
M8 Gigl 90 ) S glalae ) ey ol Gl
g iz o B 1 adge cpl (o el pl ool
o Gilise glaags 5 olecin slac) Suso b adlae
Ordn Slllas b lagh ol pleS dry plyisa Mg
Lo 53 oy cpl Copde sbyly (ololis 35 ke
Sy oo a5 15wl adllae (pl poled bla S0 51 55,8
Cygo d bylojlu ;3 oy copl Copio (cladpaly  Slolis
390 Slodl 13 ol Sygo a4 bjgel slabasme b g JS
el 43855 )15 x5

yolglw

oSl 5 olpte ()lai 5o 9 it GBI pogMle
oy ol jop 2 e elos lulid (ed (KD plls
odd lolid (sladpnly wlgs o o ite (slasely Sy
Sk ondy o Jl exSele st 1) legh )
2 e 18 edlitwl 050 H e o elecin slacl
Sl » i @)l bokidy S dwl) ol
Sl Slole hegy

bl oKish 5 pdnlinl Kinyd desgi g dbul V

tlasiyo dnwgs g (hjgel slaoye3 5155

S Lagme 5 olecim slasl Sussb oy Jae lolis 1)) Kan 5 o3ljdllo

298 ooyl g il 4 e d2gi pas g 1,505 (g
el H e > (Sasdb S yml) Jl S
g Ban 3% (38 ajte s (V0IY) GhlKen 5 ot
by, (idle dgdwe g (59 4 Sledbl &)l 5l glbags
N lame 3 (Sadd)l Jslate (sl JS5 1) 23 eloa]
3 @ sbog)S 35 (a1 )3 wgdedy i
9 $92) oedn Sllas > (Sadd)l JSal 5l S0 (S
AR Lol )50 j3 Giwgly cnl > & sl (YVo)e (IS
2 0y8 a5 g Prued Wl (63)lse (Jbb 1l b ] 48,8
L S R
S ISl ] e 5 asd ©yg0 4 Bun 35 & s
aallas pl 50 )b oo &S cwl I8 e > Sads b
LIS 5 lolis 5,90

Glasl Sussb L ablie 5 (pSin slodyl,
28 9 Slojlw gaw 93 55, e 3 (ecin
5 5 sl 3] iy 45 b 5 o (oo
latal)S 5l s Glojl ok (olod )3 o @y sl
Sbjlixe (6550 (Slojle slacuai 5 Ji= ) (ol
Ol el — i conls il sl > oolaskial
€95 Ghpd Simyd dbul g elecis lacl > gg
s )55 Gk 5188 e Jels Sl il
sbglendS 5 (85 el wle (o pe
(olecin lacl 5Slos o pte w3 2ol (o) s
9 Slojle Cormo (LI plajl )3 (Sojculs tals
ag) St 9 ool p )lSen lad 5 s ol
o JSas ly Glejle daw syl cplpte 6 itz
4 dlezel dguy 15l Blyle 55 (60,8 mdaw (slad ) faimd
Slacs)lSan (bjgel (slooygd > S pb Bojbo Sl i
slad clld g9yd > (ohgn) ohlSes plo b (ele
15lo eyt sl 3 ) Ken b Jolo g 8o
Slads 3 a5 5 S ke LialiEl (oBhys sl
SIFr » s 5 cSlie Gl (S preas
b Jl 608 o sOle dee (oole bl
o gaiaily Doy 9 cawlio Bjgel (clmoygy p> S )lie
Jope a4 ggdge Sladl oyp b gl g s
elecin lacl (Sadobo Copie 5 St 3y,
NB g 050 by Clllae 3 St I Lo
Hgdee golae )b gl sl Gl ol 53 g 4855



o sy Gl 3 5 )kdy 5 (IUS) slasS iy V
(Slojlw gohw (oles 5

& Gl slaping ly aledgein) Slgi e cnizen b
bl coenl 4 g b Jle gl adl ash Jlos
Algs oo ol SRiimggy ((2REL slalae > (Subs)b
Sl Giow jshieds canlie pwlide drwg 4y Cud
oMoty il il LI b ) Lelecia slacl
sbas! STy o1y (galym Slgie ST slapiagh
Aoles pldl IS bae 3 (Sadojb 4 o elecin
Sl ol oY ggige sitp LS pslaled; (rizeen
ohdy & Cos (AL plpte STl ey slaies
hal s b B e 3 alecin glacl (Suss b
2,5

9 H S dgase

@ @l Sphymes Ol pas (39 (e Wil (63,130
39135 yoliiods dlae g, 5l edlital s lol galg ol
a bodls (6)9l0)5 cla oy, plo I ool pac g laodls
Ccudgize lpcdy Wl o j Sy Cudgiome cle
23,5 7 ks pols adllas

Sl Rl
Aoled S5 g i Wiled S (gyen LT L Limgs plosl

References
Ataro, G. (2020). Methods, methodological challenges and lesson learned from phenomenological

ohg Slojl 5y Copie slaoye> )i p 5 2k ¥V
plascul ol Lelscin lasl planly 4 gV
Gl Juqed yslitons cuslio sl (slooygd 32y jlords
Sl byl g Simyd by Ul

bl slpl 5 Sl Syiie aopis )5 Y
Cuogoo dgnt polainds (rezdld (olw 5 (o)l
¢ Slojlw

S 4y (653 Syt 5l oK ke S yois ¥V
s9ol 9 selecin lacl j coles laadky slpl V1
Sl Slojle ol gy pskatons (Ul ()58 5 ()8
HAW

O S sl gy g (Sigel Sl S i >V
folecin glac

Sk B 5l oo g g5 S 035 5 4y g0 Y
todecan lacl 5 Slae b)) sla)bse

edecin clacl cpbdgs 5 i 4 sleel i)l v
5 lolid Bkl Celldl slaog)S 4 slate 3l 3l ofga
leﬂ B850 (gl Slos 51 aa

5 bl pl&in 4y cusbio nascs sbacus 5l oslizul v
foLo)‘L.o

s Gbs)) Slajlee 5 bilss S5k 5 it vV
“ler 4 s U] a5 jglaitedy elecidn (slacl
5)15 b B djl,gl)féoq Lmuwl)f sl 9 J)M s

study about OSCE experience: Overview of paradigm-driven qualitative approach in medical
education. Annals of Medicine and Surgery, 49, 19-23. https://doi.org/10.1016/j.amsu.2019.11.013

Baumeister, R. F., Wotman, S. R., & Stillwell, A. M. (1993). Unrequited love: On heartbreak, anger,

guilt, scriptlessness, and humiliation. Journal of Personality and Social Psychology, 64(3), 377-

394. https://doi.org/10.1037//0022-3514.64.3.377
Behizadeh, N. (2023). Complexities in social justice teacher preparation: A CHAT analysis of a

preservice teacher navigating university and school contexts. Teaching and Teacher Education,
121, 103912, https://doi.org/10.1016/j.tate.2022.103912

Bilal, A. R., Fatima, T., & Imran, M. K. (2019). Why ostracized full-time faculty should not be labeled

as “low performer”? A qualitative insight from higher education in Pakistan. Journal of Applied
Research in Higher Education, 12(5), 805-827. https://doi.org/10.1108/jarhe-12-2018-0267

Buckley, K. E., Winkel, R. E., & Leary, M. R. (2004). Reactions to acceptance and rejection: Effects

of level and sequence of relational evaluation. Journal of Experimental Social Psychology, 40(1),
14-28. https://doi.org/10.1016/s0022-1031(03)00064-7


https://doi.org/10.1016/j.amsu.2019.11.013
https://doi.org/10.1037/0022-3514.64.3.377
https://doi.org/10.1016/j.tate.2022.103912
https://doi.org/10.1108/jarhe-12-2018-0267
https://doi.org/10.1016/s0022-1031(03)00064-7

5Y S Lagme 5 olecim slasl Sussb oy Jae lolis 1)) Kan 5 o3ljdllo

Cutts, Q. M. (2020). More than casual concern: critical Black pedagogical excellence and the Asa G.
Hilliard, 1ll teacher preparation framework. International Journal of Qualitative Studies in
Education, 33(7), 709-728. https://doi.org/10.1080/09518398.2020.1753258

Daumiller, M., Janke, S., Rinas, R., Hein, J., Dickhduser, O., & Dresel, M. (2023). Different time and
context = Different goals and emotions? Temporal variability and context specificity of
achievement goals for teaching and associations with discrete emotions. Contemporary
Educational Psychology, 72, 102139. https://doi.org/10.1016/j.cedpsych.2022.102139

Etzkowitz, H., & Zhou, C. (2008). Introduction to special issue&lt;BR&gt;Building the
entrepreneurial university: a global perspective. Science and Public Policy, 35(9), 627-635.
https://doi.org/10.3152/030234208x363178

Fatima, T., Raza Bilal, A., & Kashif Imran, M. (2020). Phenomenology of Retaliating to Workplace
Ostracism in Academia. Pakistan Journal of Psychological Research, 35(2), 313-335.
https://doi.org/10.33824/pjpr.2020.35.2.17

Ferris, D. L., Brown, D. J., Berry, J. W., & Lian, H. (2008). The development and validation of the
Workplace Ostracism  Scale. Journal of Applied Psychology, 93(6), 1348-1366.
https://doi.org/10.1037/a0012743

Bermeo Giraldo, M. C., Patifio Toro, O. N., Valencia Arias, A., Benjumea Arias, M. L., & Bran
Piedrahita, L. (2022). Research trends of the knowledge-based economy: A bibliometric study.
Intangible Capital, 18(2), 290. https://doi.org/10.3926/ic.2048

Hajihasani, M., & Hajihasni, F. (2021). Happiness Model: A Qualitative Grounded Theory Study.
Positive Psychology Research, 7(2), 1-16. (In Persian)

Haldorai, K., Kim, W. G., Phetvaroon, K., & Li, J. (Justin). (2020). Left out of the office “tribe”: the
influence of workplace ostracism on employee work engagement. International Journal of
Contemporary Hospitality Management, 32(8), 2717-2735. https://doi.org/10.1108/ijchm-04-2020-
0285

Haldorai, K., Kim, W. G., Phetvaroon, K., & Li, J. (Justin). (2020). Left out of the office “tribe”: the
influence of workplace ostracism on employee work engagement. International Journal of
Contemporary Hospitality Management, 32(8), 2717-2735. https://doi.org/10.1108/ijchm-04-2020-
0285

Hakak M, Momeni Mofrad M, Taghipour S. (2021). The Effect of Workplace Ostracism, Physical
Strength, and Emotional Energy on Task Performance of Employees of Tehran Oil Refining
Company Considering Mediating Role of Spouse Support. Strategic studies in the oil and energy
industry, 13 (50), 213-232. (In Persian)

Hua, C., Zhao, L., He, Q., & Chen, Z. (2023). When and how workplace ostracism leads to
interpersonal deviance: The moderating effects of self-control and negative affect. Journal of
Business Research, 156, 113554. https://doi.org/10.1016/j.jbusres.2022.113554

Hua, C., Zhao, L., He, Q., & Chen, Z. (2023). When and how workplace ostracism leads to
interpersonal deviance: The moderating effects of self-control and negative affect. Journal of
Business Research, 156, 113554. https://doi.org/10.1016/j.jbusres.2022.113554

Jiang, H., Jiang, X., Sun, P., & Li, X. (2020). Coping with workplace ostracism: the roles of emotional
exhaustion and resilience in deviant behavior. Management Decision, 59(2), 358-371.
https://doi.org/10.1108/md-06-2019-0848

Jones, E. E., & Kelly, J. R. (2010). Why Am | Out of the Loop? Attributions Influence Responses to
Information Exclusion. Personality and Social Psychology Bulletin, 36(9), 1186-1201.
https://doi.org/10.1177/0146167210380406

Karim, D. N., Abdul Majid, A. H., Omar, K., & Aburumman, O. J. (2021). The mediating effect of
interpersonal distrust on the relationship between perceived organizational politics and workplace
ostracism in higher education institutions. Heliyon, 7(6), e07280.
https://doi.org/10.1016/j.heliyon.2021.e07280

Kornienko, A. (2015). University Education in the Development of Knowledge-based Society:
Network Technologies of Scientific Research and Cyberscience as Factors of Education


https://doi.org/10.1080/09518398.2020.1753258
https://doi.org/10.1016/j.cedpsych.2022.102139
https://doi.org/10.3152/030234208x363178
https://doi.org/10.33824/pjpr.2020.35.2.17
https://doi.org/10.1037/a0012743
https://doi.org/10.3926/ic.2048
https://doi.org/10.1108/ijchm-04-2020-0285
https://doi.org/10.1108/ijchm-04-2020-0285
https://doi.org/10.1108/ijchm-04-2020-0285
https://doi.org/10.1108/ijchm-04-2020-0285
https://doi.org/10.1016/j.jbusres.2022.113554
https://doi.org/10.1016/j.jbusres.2022.113554
https://doi.org/10.1108/md-06-2019-0848
https://doi.org/10.1177/0146167210380406
https://doi.org/10.1016/j.heliyon.2021.e07280

Professionalization. Procedia - Social and Behavioral Sciences, 206, 359-364.
https://doi.org/10.1016/j.sbspro.2015.10.065

Majeed, M. (2021). A Study Of Private Higher Education Universities In Punjab, Pakistan, To
Examine The Effect Of Job Insecurity On Ostracism And Employee Outcomes. (2021). Journal of
Entrepreneurship and Business Venturing, 1(1). https://doi.org/10.56536/jebv.v1i1.5

Mao, Y., Liu, Y., Jiang, C., & Zhang, I. D. (2017). Why am | ostracized and how would | react? — A
review of workplace ostracism research. Asia Pacific Journal of Management.
https://doi.org/10.1007/s10490-017-9538-8

McGee, P. L. (2023). The relationship among faculty-to-faculty incivility and job satisfaction or intent
to leave in nursing programs in the United States. Journal of Professional Nursing, 47, 73-80.
https://doi.org/10.1016/j.profnurs.2023.04.006

Shepard, K. F. (1991). Case Study Research in Education: A Qualitative Approach. Merriam SB. San
Francisco, CA, Jossey-Bass Inc, Publishers, 1988, cloth, 226 pp, $22.95. Journal of Physical
Therapy Education, 5(1), 44. https://doi.org/10.1097/00001416-199101000-00021

Miner, K. N., January, S. C., Dray, K. K., & Carter-Sowell, A. R. (2019). Is it always this cold? Chilly
interpersonal climates as a barrier to the well-being of early-career women faculty in STEM.
Equality, Diversity and Inclusion: An International Journal, 38(2), 226-245.
https://doi.org/10.1108/edi-07-2018-0127

Mo¢ini¢, S., Lazari¢, L., & P. Gortan-Carlin, 1. (2021). Competencies of University Teachers and
Changes

for Working in the Knowledge Society. Interdisciplinary Description of Complex Systems, 19(4), 429—
453. https://doi.org/10.7906/indecs.20.4.9

O’Connor, C., & Joffe, H. (2020). Intercoder Reliability in Qualitative Research: Debates and
Practical Guidelines. International Journal of Qualitative Methods, 19.
https://doi.org/10.1177/1609406919899220

Pajalic, Z., Saplacan, D., Borgen, I., G. Olsen, S. E., & Wesseltoft-Rao, N. N. (2023). Female
university academics’ reflections on the development of their academic careers in the Norwegian
higher education context. Social Sciences &amp; Humanities Open, 8(1), 100548.
https://doi.org/10.1016/j.ssah0.2023.100548

Palinkas, L. A., Horwitz, S. M., Green, C. A., Wisdom, J. P., Duan, N., & Hoagwood, K. (2013).
Purposeful Sampling for Qualitative Data Collection and Analysis in Mixed Method
Implementation Research. Administration and Policy in Mental Health and Mental Health Services
Research, 42(5), 533-544. https://doi.org/10.1007/s10488-013-0528-y

Patton, M. Q. (2002). Qualitative research and evaluation methods, (3rd ed.). Thousand Oaks, CA:
Sage.

Polat, H., Karakose, T., Ozdemir, T. Y., Tiiliibas, T., Yirci, R., & Demirkol, M. (2023). An
Examination of the Relationships between Psychological Resilience, Organizational Ostracism, and
Burnout in K-12 Teachers through Structural Equation Modelling. Behavioral Sciences, 13(2),
164. https://doi.org/10.3390/bs13020164

Prinstein, M. J., & Aikins, J. W. (2004). Cognitive Moderators of the Longitudinal Association
Between Peer Rejection and Adolescent Depressive Symptoms. Journal of Abnormal Child
Psychology, 32(2), 147-158. https://doi.org/10.1023/b:jacp.0000019767.55592.63

Robinson, S. L., O’Reilly, J., & Wang, W. (2012). Invisible at Work. Journal of Management, 39(1),
203-231. https://doi.org/10.1177/0149206312466141

Salehi-Sadaghiani, J., Karami, H., & Ghorbani-Paji, A. (2019). Effect of Perceived Dismissal on
Deviant Behaviors of Employees with the Role of Organizational Pessimism Mediator and
Neuroticism Moderator. Police Management Studies Quarterly, 14(2), 195-216. (In Persian)
10.22089/res.2021.9742.1996

Sheykhi, R., & Nastiezaie, N. (2021). The Effect of Workplace Ostracism on Workplace Incivility
through the Mediating Role of Turnover Intention of Physical Education Teachers in Sistan
Region. Research on Educational Sport, 9(24), 161-186. (In
Persian) https://doi.org/10.22089/res.2021.9742.1996


https://doi.org/10.1016/j.sbspro.2015.10.065
https://doi.org/10.56536/jebv.v1i1.5
https://doi.org/10.1007/s10490-017-9538-8
https://doi.org/10.1016/j.profnurs.2023.04.006
https://doi.org/10.1097/00001416-199101000-00021
https://doi.org/10.1108/edi-07-2018-0127
https://doi.org/10.7906/indecs.20.4.9
https://doi.org/10.1177/1609406919899220
https://doi.org/10.1016/j.ssaho.2023.100548
https://doi.org/10.1007/s10488-013-0528-y
https://doi.org/10.3390/bs13020164
https://doi.org/10.1023/b:jacp.0000019767.55592.63
https://doi.org/10.1177/0149206312466141
https://doi.org/10.22089/res.2021.9742.1996
https://doi.org/10.22089/res.2021.9742.1996

5¥ S Lagme 5 olecim slasl Sussb oy Jae lolis 1)) Kan 5 o3ljdllo

Taheri, F., & Fazeli, M. (2023). Exploring the Factors Affecting Workplace Ostracism In The
Framework Of The Three-Pronged Model. Management Studies in Development and Evolution,
32(108), 45-76. (In Persian) https://doi.org/10.22054/jmsd.2022.68468.4164

Takhsha, M., Barahimi, N., Adelpanah, A., & Salehzadeh, R. (2020). The effect of workplace
ostracism on knowledge sharing: the mediating role of organization-based self-esteem and
organizational silence. Journal of Workplace Learning, 32(6), 417-435.
https://doi.org/10.1108/jwl-07-2019-0088

Tvakoli, A., jamali Kapak, Sh., & Khorasani, V. (2015). Designing A Model of Organizational
Ostracism In Selected Banks. Public Administration Perspective, 5(4), 13-30. (In Persian)

Thomas, F. B. (2022). The role of purposive sampling technique as a tool for informal choices in a
social Sciences in research methods. Just Agriculture, 2(5), 1-8.

Twenge, J. M., Catanese, K. R., & Baumeister, R. F. (2002). Social exclusion causes self-defeating
behavior.  Journal of Personality and Social Psychology, 83(3), 606-615.
https://doi.org/10.1037//0022-3514.83.3.606

Vahdati, H., & Moumeni, M. (2021). The Effect of Authoritarian Leadership on Human Resource
Ostracism with Mediating role Emotional Burnout. Management Studies in Development and
Evolution, 30(102), 97-123. (In Persian)

Waldeck, D., Smyth, C., Riva, P., Adie, J., Holliman, A. J., & Tyndall, I. (2023). Who is more likely
to feel ostracized? A latent class analysis of personality traits. Personality and Individual
Differences, 213, 112325. https://doi.org/10.1016/j.paid.2023.112325

Wang, G.-H., Li, J.-H., Liu, H., & Zaggia, C. (2023). Corrigendum: The association between
workplace ostracism and knowledge-sharing behaviors among Chinese university teachers: The
chain mediating model of job burnout and job satisfaction. Frontiers in Psychology, 14.
https://doi.org/10.3389/fpsyg.2023.1156498

Williams, K. D. (2007). Ostracism: The Kiss of Social Death. Social and Personality Psychology
Compass, 1(1), 236-247. Portico. https://doi.org/10.1111/j.1751-9004.2007.00004.x

Williams, K. D. (2007b). Ostracism. Annu. Rev. Psychol., 58, 425-452.

Williams, K. D. (2009). Chapter 6 Ostracism. Advances in Experimental Social Psychology, 275-314.
https://doi.org/10.1016/s0065-2601(08)00406-1

Williams, K. D., & Nida, S. A. (2011). Ostracism. Current Directions in Psychological Science, 20(2),
71-75. https://doi.org/10.1177/0963721411402480

Xu, X., Kwan, H. K., & Li, M. (2020). Experiencing workplace ostracism with loss of engagement.
Journal of Managerial Psychology, 35(7/8), 617-630. https://doi.org/10.1108/jmp-03-2020-0144

Yan, Y., Zhou, E., Long, L., & Ji, Y. (2014). The Influence of Workplace Ostracism on
Counterproductive Work Behavior: The Mediating Effect of State Self-Control. Social Behavior
and Personality: An International Journal, 42(6), 881-890.
https://doi.org/10.2224/sbp.2014.42.6.881

Yang, J., & Treadway, D. C. (2016). A Social Influence Interpretation of Workplace Ostracism and
Counterproductive  Work Behavior. Journal of Business Ethics, 148(4), 879-891.
https://doi.org/10.1007/s10551-015-2912-x

Zhang, S. (2019). Impact of workplace ostracism on unethical pro-organizational behaviors. Personnel
Review, 49(8), 1537-1551. https://doi.org/10.1108/pr-05-2019-0245

Zhao, Y., Wang, X., Chen, C., & Shi, K. (2019). A moderated mediation model of workplace
ostracism and task performance. Chinese Management Studies, 14(1), 51-67.
https://doi.org/10.1108/cms-10-2018-0716

Zickar, M. J., & Keith, M. G. (2023). Innovations in Sampling: Improving the Appropriateness and
Quiality of Samples in Organizational Research. Annual Review of Organizational Psychology and
Organizational Behavior, 10(1), 315-337. https://doi.org/10.1146/annurev-orgpsych-120920-
052946

Zimmerman, C. A., Carter-Sowell, A. R, & Xu, X. (2016). Examining Workplace Ostracism
Experiences in Academia: Understanding How Differences in the Faculty Ranks Influence


https://doi.org/10.22054/jmsd.2022.68468.4164
https://doi.org/10.1108/jwl-07-2019-0088
https://doi.org/10.1037/0022-3514.83.3.606
https://doi.org/10.1016/j.paid.2023.112325
https://doi.org/10.3389/fpsyg.2023.1156498
https://doi.org/10.1111/j.1751-9004.2007.00004.x
https://doi.org/10.1016/s0065-2601(08)00406-1
https://doi.org/10.1177/0963721411402480
https://doi.org/10.1108/jmp-03-2020-0144
https://doi.org/10.2224/sbp.2014.42.6.881
https://doi.org/10.1007/s10551-015-2912-x
https://doi.org/10.1108/pr-05-2019-0245
https://doi.org/10.1108/cms-10-2018-0716
https://doi.org/10.1146/annurev-orgpsych-120920-052946
https://doi.org/10.1146/annurev-orgpsych-120920-052946

Inclusive Climates on Campus. Frontiers in Psychology,
https://doi.org/10.3389/fpsyg.2016.00753


https://doi.org/10.3389/fpsyg.2016.00753



