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ABSTRACT

current research tries to examine the pathological analysis of the human resource
management model of slack employees, which is taken from the research of
Rashidi et al. (2021) in the oil company. This research is quantitative, applied
and comparative in terms of philosophical foundations in the paradigm of
positivism. The statistical population of the research includes managers and
human resources experts of the oil company. The reliability and validity of the
research has been measured in smart pls software and the analysis of
questionnaires in SPSS software. The findings of the research show that there is a
significant difference between the expected model (as an ideal situation) and the
existing situation in the oil company. Performance evaluation in surplus-oriented
employees with low strategic value and general competence should be process-
based and focus on current control along with performance compliance with
standards. In accumulation-oriented employees with high strategic value and
general competence, it should be based on evaluation. periodical and match the
performance with the standards, in knowledge-oriented employees with the
characteristic of low strategic value and unique competence over indirect and
result-based control, in value-oriented employees with the characteristic of high
strategic value and special competence with future evaluation. is a watcher
Rewards and service compensation for surplus-oriented employees on external
equality, for accumulation-oriented employees on internal equality, for
knowledge-oriented employees on competitive rewards with a focus on financial
benefits, and for value-oriented employees on incentive rewards and with The
focus is on non-financial rewards.
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Table 8. Investigation of Performance Evaluation Indicators of Control and Reward and Service
Compensation of Slack Surplus-Oriented Employees

Test Value=0

by ) s e .
s A laebl dlold M S sime s 45,0 f L ol
o> = . 1 )
Yoas  oebas ok (sig) ]l
Slass ol 3 Y
SaeolisS sblie HUSHE 5 atwd (pl ly
wollae Y/SA \7AYN YIEYY [+on M YV/ ¥y
o ool oyl
2 e sl o
colle Y/ AR A/ / M YY/ANe
ol gladolo 3ol (glaob
oollacl  YAY Y/EY YISVE [oee M Y. /vay
D)8 o sl Lbdyge )
& Jois! g 4 il
oolas YWY YIVEY/YAY [+nn M YAIYD- ’
Dad o by LS,
>58kos i3l 9 J S
olaal Y/AA YA Y/AT [oo A YY/YAY 3l e ©roolisS sla b)) Yaone
SUSH 5 s opl ) Hee dnly8 sla b))l
wslaab  YAA Vb YIVSY [ M vorye  © 07 0 ”?
D)8 o |yl
S 51 s el S
oolae ¥V YA YTV / M YAIV- - o
oolas YYD Y/AN ¥/-va / M \ATATNN 23,5 o Jlosl 542538 & jgu &y J S
AL 5l s opl IS gladel
wslae  Yia- YA ¥VAY / A ¥¥/-20 e

Ablge (235L 2 (e

sbooylis 5l o by e 3 8 18 s

ol 48)S )13 Jloti g (g2 3)90 (o
Sl S ladie lapasls Jgl o,
STy QS Sl glie copae o5l ) Heeadlile

sl

PR c).léi.))yo LS)LJ 4&01> » L)“’L"*’ ﬁl?ol l;
=8 s e 5l jskte cpy s Sledbl ¢ yglzes
dp50 o 9S85 JSS oy 0)li5 ez cieg}



YAA e Olojlo GBS o 0 s GBI bl 1)) Kan g 0305 e b las

odiiS el dlibiol b o Slas pllay 5 A0S 0 ol
0a3lS 5> el gy Cal jee 1S (2L
Jw)l.:ua u9l.|a.ol) Wa » LY D o u‘.mu )EJ.))}‘)
S racatlal LSS S 5 3,8k )
Slojle slayluia g b ol b (U sl e
G dag ks aS )b demg glles Curdg b Sl
eyl plid)lS 5 olpae a2 BB L)) g5

QU anlidusyy (g b Cuodd lp 9 Y
Gl Bhy bl 455 jasie jecuil]
Fria B oply ponl &8 QLS5 anes ol
2 B eply bl e Colladl Cunsy > Wil
s fcal by cusal I jeeecilal (LS
2 olsl cb d Yeare jemecuslsl SIS
ol 3L gl 3 ,Bxle Jlasl b g x5, 51,8 lojle
3pSe B Olbdag 3y00 &5 slniS gl cnlnle
2o g gl 4 Glojlo gggie 5 Jlo 8l ol
ol e ot bl 4l il Ll San
lol anols 13 oSl dn g5 dy90 5 LS, 1 09,5

23 )8 Cgllas Cundg 3 ()5 3590

Sl S e cloasls egw 0,13
21, LSS il golie it oS 5 ygxaLsd)
ol g bl g JiS g 3Sdes b)) Joli oS
D) 418 s ds ) Cul Gless

O b by ey OVl (wyp L
23,5 Jobs ) @mls 2,555 53 53 j5ome il

2 58 g 38kes bl W J S g 3 Sdes (2L
okl S sete 5 pemedon jemme bl IS
ey o3l o Glg s (WSl aes pl ys Ll
53 ool 23Y 1 0)0] Cawd 4 wyd 2l eoligS
o 485 e aclld axs il Sloj ol

2 Aol y OYlw awyp O 45 9 o Lol gl

ol g bl JymS g 3Sdes byl Jald oS
D) 58 sy dx d Cul Gless

oS b by wluiny oVe (wyp b
oobl (JyuS g 0, Sdas byl 95,5 93 )0 jemmedljle
505 Jols s s wless s s

S g o8bes 251 JES 9 38Mes (b))
S g 8l wlp e Bl jeedlile LS
Al 35 500 by bl b o ySlas gillad ol jor 4y )55 1>
bl 9 IS b laye dolidin y ¥l () b 3L
il pedlile GUSHI )3 &5 00)5 asuie o)Sles
5 (509 sl oo Aial)8 g CteolisS’ g0 4 3 Slas
Olejle 3 1) cgllacl cundg Sl 58 455 93y 15
Lboads &) oo @ colie b lojlw 1V .xad o oyl

a8 Cad gllash Cumdg (13,5 Sjbyy )

9 bl ead &l oS Obad Gl g WL
23S pse ]y yeadlile QS HITL quslite ©lods
dgbise 0D Culy )3 Lol S o plgie (21 gl
SOl b (2B ln s g cus S5l &
a4 08 ol STL 05 o5l el gldole sla
ssmadlile SIS a8 bl s 4S5 e
972 9 Wy (eges (Siuld 5 ol Soplymal b))l
9 3930 1l oAbl citus (6)lucygn gl slag s
bl el lble plan b (218 (gl 2 3S5e5 L
b oS (glauglio § a8 00 3]y azpl 4 sag L LS
g 15, 50 lalojle 3 395 Chopa ) Ken

Sl e it yol cpl 35 s <8 45 1 0,8
—euilol 35T, IS8 sladgie (laasls 093 0,35
351y QS Sl @lie oo g5 ) Hoa
Slosd Gl g (20l 5 JpiS 9 2Sdes b5 Jols

DY 58 sy ds pd Cowl
QU L b ddiduy OVle pw)p b

22,5 Jols pj @l 3,58 93 53 jeomecill
3fdes 2bjl 9 S8 3,86 b5yl 9 J S

bl A8l g 3 yete B jeecadlal (LS5



Cundg ) 5 5yl aei ploa b I8 03] » e

.J)LSMQT OJ; & 4o

0By 5 Jas! sla sbl losd ol ma g Wbl
OB oSl cwss gl g SBL S5 cn e
oo b Gl ol A LS e il GUSHST 6l
Oload s g bl 5,5 deliiwy OYlw
Cundg ) ghially  (gie LDy Wb Hasuie
Ored b basye 500 455 &5 (claigS 4y Wil oo Cgllacl
2lo g sgose QIS ol ©old y (Gue (geute
By eiman bl ollads Candy > 55 SIS
55 i) o sl 008 ol 55 45 iz (glabolis
b sz a3l lojls g woallasl Condg 53 il oo
S b ST, LSS s ol 3 ,Sles dulio
samlin Lo o5 Jb 5 a8 Llbd 1) 355 sl bl
S5 bl slse cpl (58,5 i 3 e 298
wesad yd odd odb Glusy 4 colie b 05 o
@ G )b L cll Sl wwledd s 9 obl

S Tl |y p5Y ol ssnge IS o

S5 4omb § om
cou JB 5 ple legdge jl (So 5]y Sl e
g9o9e Cuonl Adlie Sluil glie Copte oje> 5
5 A sleglls pls & 29l by ol
Eyl ol Koo Hpas 5 opas S,
Casl s bplojles aal 4zl 1) gl 5 slie
alwd Cpl 0aiSobyl gt jabay gx b des jebay
U S 51 dsd opl Sloy) des jeboay sl LS )
Slojles > S, VL a4 Wl e S,
b (B)law Oy 4 &5 laphisial Jls jobody) 23l
Olesle 33 lpde g 38l Lasus CusBge I elawls gu
2 9y (Sloj gaie Sy ) lojls 5 (8,5 o0 50
b e ) s ool Lol el 0390 ol |y g plasizal
P e b Cwl odd aslae gyl atwd cpl Slil
w2 s 4 g ol K 5 el (e Bl
Lol bylod gy il &y pladl €8 ol collab (6L
@ 9 axlge (lojlo 53 gy cpl dlile b (Se I am

Aind )18 055 da g 3,90 ol aml (slaglojle

ety QW » Okad gl g bl
@ & cwl (B3 381y Dy B, ey
phaie Oygo & & bl g Jbo — (Jloje ©j90
b ibl ol e 00l witwa YU 3 Slas b LS8
wp O ..\wl; ):Yb b)ﬁo.c le)g ulﬂ O.,\Mfd)}ud
Ol 9 Bl 358 53 jeme )l QLSS delian
- U}UQAL Camog O ;A.HLB}B .))|9n dod (ol
bocal o3 plply (Jolite lacans b Vi) il
350 (el & Coms Cl <850 0id ALl (4ol 4 a2 g5

S Bl ) 4 s g atdh Jgdeo piY a2 g3

STy QU sladgie slapadls o)k 8,155
STy QU Sl mlie Capde 6551 )5 g il
Ol g Bl g JpuS g 3Sdas 2bj)l fels oS
D) )8 sy s ) Cwl Gless

235 Jolb ) gl iliske 3,518 93 53 59

55 5 5Ske b JSES g 5,Skos )
(soud Mlee dxS (e Hore il GUS)KS 5
S WS (o Slml el (LS Gl g
2 gyl 23,5 Jlasl s g oo J S
J5S tgine 4y 6 Sioat] 29 0 golas S5 £ 0
awd (pl (ol (Sl cwl Grosily oy ablie jo
y @aaclisS (loj ojl > JyuS ojlal 51, (LSS ]
=obsS (Sloj ojl 5> Luvde S o sl plejle sl
cito STy LS, ) e ol 5,Slee byl e
Cuto dedids Sloj o3l Gy &S by 355 34l 5
3fes ity Hlanl Wl ke jsbar) 358 b))l
2905t Cuato Saoeliss loj ol o Slajl pslite
(»)5
9 38des (bj)l 351 Asliduy SVIgwr (g
OUSS p3 & )l &S wad e ol JpuS
MR oollasl Cundg p> atdly 29wl Heeme il
Osen g Sied] Spgo & S pien @)l



A e Olojlo GBS o 0 s GBI bl 1)) Kan g 0305 e b las

9 28es bj)l il Jleisl = Jlo slacsly
SlSer e yerme iyl STy GUSH p JpS
sl aerils g ,Sean] (b)) eaSObul & cul
2 Bl Bade Opgo 4 35 Olad Gl g SbL
YU 3,Shes by GUS S oS pome (sla il 5 Jlo cils,
Ll

I eSy pslaieds 398 00 Sl C& S )b 4
Candg b clalinde LB cglis & dgpg0 s
0,0 ogllas
P8 18Ty S, el caains o plobis 4l vV
LBl alio (ganail b cunsS dlag 5 15l 5
PSR Coge 4 381y G 5 I Cppe 4 plojle
2 bl b awS 4 jobylen o> DS Oje
ygpo & dr g Cge Ojgo & oo I (ebafe
oy onl bag oS copst (el S Ysb
Ak dxlgo
)l (3,8 )8 b canslizo il lojls cgims pid 0 V7
cslio ©lalil 18T, SUSIS gl 51 Sy (sl o
boglejle sl a¥ Jio psbay bl (b |,
@ ot g9 o3 Wil pite g col (bl gla bl
bagibl g9 cnl Gadlae 398 (lojl )3 (o &0
9 Olnte 4 jl3)lse cnl bl Jlosl 393 (LS (6l
3> 01 gobae edlie b gllae el gobio i IS

25 Sllas kit oal o Sitimghy 4 (yizman
22,5 o &)l
Sl S slapatls 5 bailie lolis a4
Gilseo laplojle > 35T, LS, elgl cdtatud
S b osd plolis (ool anglie & 5 aBby
W50y Bl Simgdy
(9> slaglojlu 3 181, LSS Elgl oy 0 %
Ll ogs Shagh bt g adby oogad 5 (dgad
led duglie agsy oyl
2 Gl e Copte LS plo oy 4 ¥
155150 ool iliseo glgil 45 8T, S, L bl

Sy Q) 059 0> gk ol pSle iagh
s ) oje cnl » GReeh rieel 9 olpl
381y S, S5l 4yt 4wl o yimgh il e

WU ey cal g al il & e dh (b
a5 g Ui b caslite lalojle 5,Sles o]
olie b lalasle 13 050 Sglite Wlg5 e  Slus! olia
Blo Cupie Sboladl o oS5 Wb o pl &
S e 351, S 95 b e |, 355 il
dng ) oS ABlioe ggdge (pl g JB S
2 STy GUSHE sl 5l ag) 00yl lpte I Cuwss
gyl e o b Sl QU s S5l plejls
e 5l Ol a5 b g Daestly Sloj o3l 3 Sl e ]
il ol sladiyse g 5,Slas  Lie 36 Jgene
sor & gl Glagh geld ol bl
1y LSS sl bt o pte 658 ooliden]
(oimeh B 4 glowwd gly csby ca eS8y
L g e ol b oculize el Sl e
9 Cluzes> b b wyp (lol anels 0 dsliiiny
Cand )3 &5 Hobplen (hmghy (sladelidusy (o)
) oolas Cundy gm b grhe g beadl
9 35290 Camdg g (1) QLS Slasl mlie Copia
g Mo B Sglis gy 3)90 olojl (a8
38es 2L S8l 2 8 4 @l 4o )
@ omb Splel o))l & Heeslile GLSK
L Azl g e )1 eges (Siuald oljen
Sl by g oyt b 5Slee gl a5
P cesd gl g bl ilbe o b Sh
g Jl cdby &5 (2B cplp peedlile (US,E
ol e dlioo o )b (Shy waeclisS bl
Pl & yeeecslsl (LS S g 3 Shee (2L5)
Ly e ol p 35,05 (oagas (St 9 Vb SG 3] 2l
Ol 9 G il o 40)Y (loygd (o)l &5 e
S yeie LB gply p GUSHE A cpl s cless
2 3B L Jepe = Jb Gjpe 4 o5 Wil
OB ilee (B ply g o sy
@St g e 3 Sles Dbl g S5 Hgme )]
JSS 33,5 o el SIS ol ols Sl ol
2 peitens e Slo 1S g 0395 gl o (sl )3
ol g oibl il Sewle SV Sloj ol
e p g 039 1By S|y GUS,E 5log)S (nl wloss



5ol bl asabais ol 5l a8 ams &) 51, Sl
Cogune 5 gl Chrsdal yel (res Lol dl
w)5 Sygo Spingh (9 d9ae Jdd 4 3,5 o0
bl WG e hagh @l did ) oje> cnl
& leddMe gly oly cplply alsl awsh (gpdad

Gl 03 53 059> oy

P S by asdhy dlise gl 3 Slas p
b odsl e ol b silse slaginggy 5 Sieok o
O Sl 4 g 15 ) ST, LSS gl oSl
ol 51 oy 5> Sl mlio Cypie zlae slad S,
5 3y ol o e 0 g ololid IST, LSS
Sl glie o pde Sl (LolS ()lone L5 (o @Bly )

References

Adomako, S., & Nguyen, N. P. (2020). Human resource slack, sustainable innovation, and
environmental performance of small and medium-sized enterprises in sub-Saharan Africa.
Business Strategy and the Environment, 29(8), 2984-2994. DOI:
https://doi.org/10.1002/bse.2552

Bourgeois, L., & Singh, J. V. (1983). Organizational slack and political behavior within top
management  teams.  Academy of  Management  Proceedings, 43-49. DOI:
https://doi.org/10.5465/AMBPP.1983.4976315

Cyert, R. M., & March, J. G. (1963). A behavioral theory of the firm (Vol. 2): Englewood Cliffs,
NJ. DOI:10.1002/bs.3830040202

Carnes, C. M., Xu, K., Sirmon, D. G., & Karadag, R ) .(2019) .(How competitive action mediates
the resource slack—performance relationship: A meta-analytic approach. Journal of Management
Studies, 56(1), 57-90 . DOI: https://doi.org/10.1111/joms.12391

Cheng, J. L. C., & Kesner, I. F. (1997). Organizational slack and response to environmental shifts:
The impact of resource allocation patterns. Journal of Management, 23(1), 1-18. DOI:
https://doi.org/10.1177/014920639702300101

Daniel, F., Lohrke, F. T., Fornaciari, C. J., & Turner Jr, R. A. (2004). Slack resources and firm
performance: a meta-analysis. Journal of Business Research, 57(6), 565-574. DOI:
http://dx.doi.org/10.1016/S0148-2963(02)00439-3

Duan, Y., Wang, W., & Zhou, W. (2020). The multiple mediation effect of absorptive capacity on
the organizational slack and innovation performance of high-tech manufacturing firms:
Evidence from Chinese firms. International Journal of Production Economics,229, 107754,
DOI: https://doi.org/10.1016/j.ijpe.2020.107754

Nohria, N., & Gulati ,R. (1996). Is slack good or bad for innovation? Academy of management
Journal, 39(5), 1245-1264 . DOI: https://doi.org/10.2307/256998

Nohria, N., & Gulati, R. (1997). What is the optimum amount of organizational slack?: A study of
the relationship between slack and innovation in multinational firms. European Management
Journal, 15(6), 603-611 . DOI: https://doi.org/10.1016/S0263-2373(97)00044-

Welbourne ,T. M., Neck, H. M., & Meyer, G. D. (1999). Human resource slack and venture
growth: an exploratory analysis of growing employees at a faster rate than sales. Frontiers of
Entrepreneurship Research, 19, 480-490 .

Nguyen, P. V., Huynh, H. T. N., Trieu, H. D. X., & Tran, K. T. (2019). Internationalization,
strategic slack resources, and firm performance: The case study of Vietnamese enterprises .
Journal of Risk and Financial Management, 12(3), 144 . DOl:
https://doi.org/10.3390/jrfm12030144

Goerzen, A., & Beamish, P. W. (2007). The Penrose effect: “Excess” expatriates in multinational
enterprises. Management International Review, 47(2), 221-239. DOI: 10.1007/s11575-007-
0013-5

Singh, J. V. (1986). Performance, slack, and risk taking in organizational decision making.
Academy of Management Journal, 29(3), 562-585. DOI: https://doi.org/10.2307/256224

Mishina, Y., Pollock, T. & Porac, J. (2004). Are More Resources Always Better for Growth?
Resource, Strategic Management Journal Journal, 39(5), 1245-1264. DOl:
https://doi.org/10.1002/smj.424



https://doi.org/10.1002/bse.2552
https://doi.org/10.5465/AMBPP.1983.4976315
http://dx.doi.org/10.1002/bs.3830040202
https://doi.org/10.1111/joms.12391
https://doi.org/10.1177/014920639702300101
http://dx.doi.org/10.1016/S0148-2963(02)00439-3
https://doi.org/10.1016/j.ijpe.2020.107754
https://doi.org/10.2307/256998
https://doi.org/10.1016/S0263-2373(97)00044-
https://doi.org/10.3390/jrfm12030144
http://dx.doi.org/10.1007/s11575-007-0013-5
http://dx.doi.org/10.1007/s11575-007-0013-5
https://doi.org/10.2307/256224
https://doi.org/10.1002/smj.424

yay e Olojlo GBS o 0 s GBI bl 1)) Kan g 0305 e b las

Weinstein, N., Brown, K. W., & Ryan, R. M. (2009). A multi-method examination of mindfulness
on stress attribution, coping and emotional well-being. Journal of Research in Personality, 43,
374-385. DOI: https://doi.org/10.1016/j.jrp.2008.12.008

Teirlinck, P. (2020). Engaging in new and more research-oriented R&D projects: Interplay between
level of new slack, business strategy and slack absorption. Journal of Business Research,120,
181-194. DOI: https://doi.org/10.1016/j.jbusres.2020.08.005

Kor, Y. Y., & Mahoney, J. T. (2000). Penrose’s resource-based approach: the process and product
of research creativity. Journal of Management Studies, 37(1). DOI:10.1111/1467-6486.00174

Man Zhang, C., & Greve, H. R. (2019). Dominant coalitions directing acquisitions: Different
decision makers, different decisions. Academy of management Journal, 62(1), 44-65.
DOI:10.5465/amj.2017.0323

Pushova Stamenkova, L., Dimitrovska, M., & Stosi¢, L. (2023). Trends in human resource
management in the last three years - employee perspectives. Science International Journal, 2(1),
31-36. DOI:10.35120/sciencej020131p

Zolak Poljasevi¢, B., & Vucenovié, S. (2023). THE Role and Importance Of Hrm in Organizations:
A Comparative Analysis in Three European Countries. Knowledge - International Journal,
56(1), 15-20. Retrieved from. DOI: https://ikm.mk/ojs/index.php/kij/article/view/5884

Singh, A., Jha, S., Srivastava, D. K., & Somarajan, A. (2022). Future of work: a systematic
literature review and evolution of themes. Foresight, 24(1), 99-125. DOI:
https://doi.org/10.1108/FS-09-2020-0093

Rashidi, Mehbobeh, Seyyed Naqgvi, Mir Ali; Rezaei Menesh, Behrouz; Vaezi, Reza (2021). The
model of human resource management functions of stagnant employees; Management of Public
Organizations, 9(3), 10-141 DOI: https://doi.org/10.30473/ipom.2021.58067.4340 (In Persian)

Rashidi, Mahbubeh; Seyed Naqgvi, Mir Ali; Rezaei Menesh, Behrouz; Vaezi, Reza (2022). Slack
employees in the oil industry: challenges of training and development of human resources
management, strategic studies in the oil industry, 14 13), 139-154. DOI: http://iieshrm.ir/article-
1-1431-fa.html (In Persian)

Seyed Naqgvi, Mir Ali; Rashidi, Mahbubeh; Rezaei Menesh, Behrouz; Vaezi, Reza (2021), Stagnant
human resources, driving or hindering the organization's performance: a systematic review.
Human Resource Studies, 11(2), 1-23 DOI: https://doi.org/10.22034/jhrs.2021.134030 (In
Persian)



https://psycnet.apa.org/doi/10.1016/j.jrp.2008.12.008
https://doi.org/10.1016/j.jbusres.2020.08.005
http://dx.doi.org/10.1111/1467-6486.00174
http://dx.doi.org/10.5465/amj.2017.0323
http://dx.doi.org/10.35120/sciencej020131p
https://ikm.mk/ojs/index.php/kij/article/view/5884
https://doi.org/10.1108/FS-09-2020-0093
https://doi.org/10.30473/ipom.2021.58067.4340
http://iieshrm.ir/article-1-1431-fa.html
http://iieshrm.ir/article-1-1431-fa.html
https://doi.org/10.22034/jhrs.2021.134030

