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ABSTRACT

To overcome environmental changes and challenges, today's organizations need
the ability to leapfrog through seven quantum skills (quantum vision, quantum
thinking, quantum feeling, quantum knowledge, quantum action, quantum
presence, and quantum trust). to be Because organizational culture is an engine
and driving force that supports a certain type of activity and skills of employees.
To promote and support these skills, an appropriate organizational culture should
be identified and formulated. The current research is based on the pragmatism
paradigm in terms of its developmental goal and research approach. Considering
that the design of complex models, such as the culture model of organizational
change, requires a deep understanding of the cultural and organizational context,
the qualitative method and narrative research strategy have been used. 47
narratives were compiled by purposeful sampling methodThe results showed that
there are five subcultures including: 1- the culture of observation and monitoring
that improves performance in the light of quantum vision 2- the culture of
thinking about the future of Kavaneh in line with quantum thinking 3- the culture
of self-improvement and self-improvement (self-creation) Along with the
knowledge and feeling of quantum 4- the culture of meritocracy and selection in
the light of quantum action 5- the culture of empathy and well-being in the
shadow of existence and trust of quantum, supports the organizational leap.To
strengthen the constructive culture of organizational leap, these five subcultures
should be strengthened.

KEYWORDS
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Table 4. Subthemes and Codes of the Culture of Self-Transcendence and Self-Creation along
Quantum Knowledge and Feeling
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Figure 1. Example of Open Coding of the Subtheme "Job Information Expertise" in
MAXQDA Software
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Table 5. Subthemes and Codes of Meritocracy and Selection Culture in Light of
Quantum Action and Trust
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Figure 2. Example of Coding the Subtheme “Effective Follow-Up to Identify Corruption Outside the
Organization” in MAXQDA Software
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Table 6. Subthemes and Codes of the Culture of Empathy and Well-Being in the Shadow of Quantum Existence
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Figure 3. Model Extracted from Maxqda Software

o5e oy 4 85 (VVY) TS 0T e b agiles
Loy om P55l e Jie g adlyy (ogleS” 5y,
Olyedn (ogBleS (p) S (o0 (Bya ]y (ame 9 (995
2 A4S Cewlond gilae laglojls Copte )3 (ng (93,509,
5955 (F9y0 S5 ey (Simlen U5 b o) o
Gl 1 aie Jus cpl sl a1y laoce slag
@ lg e g3 1S paie 93 ol oo (Sinlen 5 Jols
S S ol 3 Sdas 3500
=S85 gl > asilglSoa il il s Sia s
e (655 by )3 4 (YVF) Tl s b egilyS

1. Akyurek
2.Yan

S 4 g S
SLa )l b cusliste S jod 5 gy gy cnl olol
Hhalosle & 40,8 lolid Slejle e ¢y (otlsS
O3 950 53 3 Sdes oaimd Jl ol g o) Sin )
5585 lialy 3 WlglSonn] skl o Sim s =Y egileS
9 Ll alazel 3 ydlagd g Jlingd Kimyd - egileS
P RSy ) Vlwdtnld Kb =¥ ogiles wluo]
) P95 9 By Kiayd —0 (egilyS sleiel g Jos 5
Lol lidss b osel Cand 4 guls . coglsS D939 sl 5

Db Callas y5 0l

04 955 53 0y Sas aaimd Il Linls g loy K8



WY (VY=IVE) VEY 0l (FA olo) ¥ oyleud VY 090 ¢ g3 (slaglojles Cupte sode dolibiad

b GlojlocSind (sjloansls » Slojls s)Suly, b
ity Slojlo ) Sulyy oty pb wy Saa
350 0l ) (S 3o gl o by plonl GlojlucSin b
Siwandles 5 Sljle Xl sadlye o &S
rhee 9 3 Sy bine dlaly(SlojlecSin b
b orizren ol Oglite Jolse cpl Jl Sopm (6))3S 50
S dlie > (V4VF) (alen 5 ), il
@ olojle 3 e cd)b By )b gy & Slojle
Jas Glojls colll S 4 Wilg oo 0gde s Jos
- b9y il asgerme S UK 4y plgi oo |y bl S 095
Siluiee LB 1) Glojle 48 S905 ciy o lojls )l cla
O D9 > > Fuly buadse an iy b
Cunl (o)l slasig) degerme Sy (sime 4 bl Slojl
4 pbe y9ol g glgo Jl Giloiee By Glojlw bias &S
9 35k sl oo (pimen Sh 25y Jol s
29y 1 Oty Pl e

b oglsS 3929 b > () G55 9 3By Sinjd
sl 5 Ly dlis )3 (Y1F) o Ko g, K,y Slllas
g o IS ol Sljle (Saee p SljluSiny
Olpte 1S 00 olo denlpg 5 4kSeS Glwl (gilo s
2 ool sy & pbcws Wlg e Sl mle
S o Slojle (Saua cudil ) aVlE (ol
Dged Copde 53 drwgy lov o |y s Cod b aiS

Copdee adlio )3 (V417) hLSen 5 (9o S ol
aom (SlojluSin b (09290 Jao sluoy (SlojluSin b
929 bl laidyge €855 3 (SlojlunSin b )8
BS oy 9 Sl 939y Sl L ol Sy

ol dlej opl )3 55 ()b

d aS Cuol By s e sy Lol S dawsd
oleilw @S9 o3l 3oyl 5l QLS Jously dngs
iz ol g3 D]l o (cogleS S (sladil b g Sl
5 Loy sl loglos sloml 4 g5 o gyl ol &S
L 55550 soba B amd e ojla] (lm) 4y g a5 S8 36
Ligd 919y (1yhe Sl

olesl g mls dlazel ) o 8hes 5 Jings Sim b
15 dYYE) glsl g 8gul Sldllae b &S ogslsS
28 b gl @lul SlejluSing o8l dli
Copde gy Sljle (63500 gadse gly oiis] Clllas
SlolKia,®  slaoflynlS Jols Jul sy
5 Ml Gl CS Y g Caomwie SlojluKin 0« 548
G Kby i Kinp Iy o)l lejlucin g
Sl g e (VYY) B Gldlas b piren el 0
S (Sl g luse ogtlsS Copte clalie o
o I3 3929 (650 e g e dlasly Slojl i (6l
dlis p (YVY) hlKer 5 (grao cldlas 35 5 Cul
ey el Sbo)he ISt Jue Sl
Joline b ,9dS Lsger (sladiliols sl > i
L QU b Las |y (Bl (i 2 (aglsS slac)loe
ki G 53 6y A Y agilS ol
U1 JU5d 4 o,lgem g a4zl bl 5 gyl om0 g sy
39 Sljle sbjlileds 4 Gy car g sbhosl 5
b Bl Sl sl e Gl AT by e
2 il Caa Sl Gla)lpl g el (8L Jlis
a1y LIS wsige dmwgi Jolgs ol &S 0353 lojls 0
bl aalgs s

TR N N N L R
e G385 L oKl (U ks 4 (Sobel y (oeg3lsS
2 =l Cupde gaadie o o (i Slejle (Sl
25 392y o sine g eitins b GUSHIS s 4 (Slel

Ay dlie > (YY) adligln) 5 )8
P I @ phcwd jrs D Copte (oog8lsS Slal ke
B CSpb 2 g Loy Ghe) b &S (ygexe g CudS
Ccage blhe ol b ol Lol pll Ko bt i
ol 04 B drols ;3 Glods cudS g (559040 il 58l
el g Jos gip 0 a4 5 ) Vleatnwlds Siaj
Wlis 5 (YVA) hlan 5 sppated lilas | agoles

1. Assoratgoon & Kantabutra



YWY RoRcalyy 3,550, b Slojle ias Kiajd Jao (Sib 1oL 5 6505,

OB adlg g
ol polunl 5

S5) 4yl da i lojls 3 53 G S ol Slojls e Sim Jao F S
Figure 4. Organizational Leap Culture Model based on the Book "The Great Leap in Organizations”,
Translated by Ansiya Razavi
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