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ABSTRACT

Identity leadership is a model of leadership that emerged the field of leadership in
2014. This model of leadership argues that the effectiveness of leaders stems from
their capacity to create and institutionalize a shared sense of identity among their
group members and is a combination of two theories : shared social identity and self-
categorization. The main purpose of the research is to investigate the foundations of
identity leadership and the validation of Identity Leadership Inventory within Iranian
organizations. In terms of research method, the current research is descriptive-survey
and quantitative research. The statistical population of the research is official and
contract employees of four government organizations in Bandar Abbas city,
(Hormozgan province Water and Wastewater Company, Hormozgan Regional
Water Company, Bandar Abbas roads and Urban Development Organization and
Hormozgan Regional Electric Company) have been selected as examples. .Data
collection was done using identity leadership questionnaire under the title of identity
leadership inventory and a total of 350 questionnaires were collected and analyzed.
In order to validate, confirmatory factor analysis and Cronbach's alpha coefficient
were used. Finally, after addressing the four dimensions of identity leadership and its
background, it was found that identity leadership and its dimensions are valid within
Iranian organizations.
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3. Identity advancement: Doing it for us
4. In-group champions

1. Sewell
2. Identity prototypicality: Being one of us
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4. ldentity entrepreneurship: Crafting a sense of us
5. Source of influence
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1. Fairness
2. Fleishman
3. Consideration
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2. Artists of identity

3. Impresarios of identity

4. Collective self-objectification
5. Engineers of identity
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1. Identity impresarioship: Making us matter
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Figure 1. Identity Leadership Dimensions
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2. Principles for developing identity leadership: The 3Rs
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1. Identity Leadership Inventory
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6. Reflecting

7. Social identity mapping
8. Representing

9. Realizing
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1. Reflecting

2. Representing

3. Realizing

4. Program for Developing ldentity Leadership: 5R
5. Readying



08 Sl laglogle > o oriolisl 5 Cagn s ymm) o (oulily 1 0lSan 5 ST 2 e

SbygitS 5l (25 led ig ) (Sl eleia]
Oiso ol 518 YED (goy p VoV Jlo pd a8 € ol
2 plosl glowl oS iz > loriz (S b b
eloin] Cogn zugy ¢ cloin] Coat pauwl day dw Sy L
Sty il o 9305 5l elanl Cugn e
.(Y'Y' sO‘)K@.& 9 Aob)) J-.v)].)

9 Cugs Sy e CoS (oS ladlas o Singh
Sy Cowphd (Kiy8 (m Blail bl > ()15 <8 )Lt
JLw > Cgn (g pub) Cuw b (Sriww el jslateds «ygn
ADY g0mm0,d 00l plosl ikl )3 Slojlw laeo > ¥4V
2l Fewly 1) u.»)u dolidiun p calizee (sl yloils 51 dio,lS”
Sy O e dbaly (025 5k Glagh (pl ieen
bLs)l 8 (28be b jly Olosm (b 636550 9 Cagn
il pg o La ol (Lt ol 0,5 (g (o
2 o ae poboa (elazel gm0 8l50) s on
onimen 338 o il Jad byl dawlgas Jid 608,
3 9503 slayuiS 5> Cugn gy 5l odelcindd dn ko
(VoYY (o) Kan 5 7LoSY) 60 1,5 55 Gimg oyl

o e s Adier Cugh (g cudly ezl b
u.)LO)Lw Lngm) » os)f ‘_g:lml;.w 9 6‘4)9) cdlae Cugd
Clis ugr gy pite dw bl )y 4 € pastiol
a5 (gladgel pom Ly LS aw )3 09,5 Cuge 5 Vsl
slgloilu Hlaie)ls 51,2 ¥ (a8 YAY 3 VOY iy
o=l olsen ol LS addlles oyl gl iy ing calise
L apaloe plSin > 05,5 (sluiel a S 5> 5554 jlas
Sy 903y bade ] 095 (mex Cogn sl (b
)‘ wl.o.> > 9 J..o.}u a ‘) 09)5 LgLa_c] J"]?)Lfa Cogd

9 Sy sleial Coge o bLS) Sy aaly
Cagp G (o) 18508y (e Olsie cod sladlas
350 o= (b Slles lase S )3 g2 9 (oloi]
S9) » OHSer 5 SIS Lawgs oS VoYY o 3 € s 55m
oLl sl Sy Ll 5 585 V0V I JStte (gldges

5. Rehman

6. Laguia

7. Procedural justice
8. Milesi
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1. Reporting

2. Transformational leadership
3. Authentic leadership

4. Burn out
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Table 1. The Status of Research Variables
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Table 2. Descriptive Index Values
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Table 3. Cronbach's Alpha Coefficients Analysis Model
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Figure 2. Factor Analysis Model Related to Identity Leadership Components
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Table 4. Fit Indices of the Confirmatory Factor Analysis Model
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