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ABSTRACT

Identity leadership is a model of leadership that emerged the field of leadership in
2014. This model of leadership argues that the effectiveness of leaders stems from
their capacity to create and institutionalize a shared sense of identity among their
group members and is a combination of two theories : shared social identity and self-
categorization. The main purpose of the research is to investigate the foundations of
identity leadership and the validation of Identity Leadership Inventory within Iranian
organizations. In terms of research method, the current research is descriptive-survey
and quantitative research. The statistical population of the research is official and
contract employees of four government organizations in Bandar Abbas city,
(Hormozgan province Water and Wastewater Company, Hormozgan Regional
Water Company, Bandar Abbas roads and Urban Development Organization and
Hormozgan Regional Electric Company) have been selected as examples. .Data
collection was done using identity leadership questionnaire under the title of identity
leadership inventory and a total of 350 questionnaires were collected and analyzed.
In order to validate, confirmatory factor analysis and Cronbach's alpha coefficient
were used. Finally, after addressing the four dimensions of identity leadership and its
background, it was found that identity leadership and its dimensions are valid within
Iranian organizations.
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3. Identity advancement: Doing it for us
4. In-group champions

1. Sewell
2. Identity prototypicality: Being one of us
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4. ldentity entrepreneurship: Crafting a sense of us
5. Source of influence
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1. Fairness
2. Fleishman
3. Consideration
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2. Artists of identity

3. Impresarios of identity

4. Collective self-objectification
5. Engineers of identity
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1. Identity impresarioship: Making us matter
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Figure 1. Identity Leadership Dimensions
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2. Principles for developing identity leadership: The 3Rs

(a9 (S i y88) a9 (S p s dolids
F S ) st (olidily) OLST sy Glalpg
Cugh () 45 392 cpl 092 0lo Gl oS (gl YT
S Cgp Sy Cewpd Ded (g pSeilsl bl 4
OhlbSen 5 puidtl g 45 cwl (6ym0) (b)) plide
Cgp 5y sl Joe bl (2Ll polateas (V1Y)
0553 Su sodly jl skl b Yo VA Jlo p> ladxs 9 (oS
A (il G Y75l JSiite (o8 bawgi Sl
2 Ao)8 Ve w 5l i e 5 Weald o o liel yimg s
o dialgs b 1 &S 5,5 (s ylnes qolis §1 oy sk
e 3 355 e Canypo (b)) sl Sl ool ) o
ol ol (VoY (oylSad 5 ol LS o3lial L8
g Gy dm ey ke &5 Alloe 455 V0 ol
oS (ot b)) 9 el ele jlidle (ghly 5 ol
2y @Ulg @l sl g conlply cwsVl
cib )3 g Glojluw 5 (295 a3 Lacags Cupie
S$03) 355 )18 ool 3)90 (Kinyd g (o diej I (g

(VWA oS

W Xl 0 Cogr ogul dn gy p 4 &S gl 455 b

95 b og)S sanled lsicdr ) a5 251 o)Ll WSS ()l
1) OT 3 Cogac L;LLv.,o 9 as)f wau 55 oede ‘.L.ul.» Lac! LS‘)'.’
Cgn L)l dm (cuyp 55 pod S e S gl

o M5 g Glopd gy 85 4 ol )3 &S 55y e

1. Identity Leadership Inventory
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6. Reflecting

7. Social identity mapping
8. Representing

9. Realizing
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1. Reflecting

2. Representing

3. Realizing

4. Program for Developing ldentity Leadership: 5R
5. Readying
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5. Rehman

6. Laguia

7. Procedural justice
8. Milesi
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1. Reporting

2. Transformational leadership
3. Authentic leadership

4. Burn out



9= 3y (—lon (aog (bgy ) el 1Sl imgin
laael (imgsy (gylal dmels dl o (o8 slaginghy
2 ol plosred (9 glagloile (338 5 (o,
csolod Ay o yiand 4 Sl d by Lol oad aB S Lo
aSged plgisds lojle Jlez g1 lp8d sl (IS alojles
8 1) el sasobal glaplols Las Gl
OS50y (sliilate Ol ol &8 b (5500 OUSE
il g ol o)lsl g (LS jeym gladlate 3 €8 )5
e OlsSiee bplejlw ol Bl e B3 1 ulie iy
Cdld 55 5 plojlw QLS & jKlmgfy (g piaod g
g laibie O 8 s (WMl g ol e8,5) )] wlie
905 ©olig @ S b jlaw o gladlaie 3 <8 5
) San pie Jlaisl 8,5 a5 )3 b 5,S oyl (asl oo
Sl (i slagisl s Sl selsions 35 5 S8
LS (elos Sk 3 o)) gmlagi] B2l I ol
28,5 )8 ool

o S ine dolidun y cigRy (nl )3 03ldtuld g0 dovias
by ()b ) o 4 Cunl Cugp 5y Cund Pl
25510 (slls 155 aolidy A 4 5 ol Sy
bl Cas )t e Gl Glp & Libe
Y wlato (bl 1o delidusy ol 4 (0655wl ilonds
45 5 €l MolS» ) 4y 35 A (g pbody Bl oo (slo ol
Sl odimdzwly 5,8 o Do oo yrunds € 38lgn Wols» v
doliiiunyy de8 VO (polos oS il adly Hlas o 1y &S -y
ko dnsS 2l oo o malitens iy b e pogead )3
ol 0dd 03> iy o5 Jodo 50 S &y dolidiw

Oigh slbpsie Cundg Y g
Table 1. The Status of Research Variables
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Table 2. Descriptive Index Values
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Table 3. Cronbach's Alpha Coefficients Analysis Model
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Figure 2. Factor Analysis Model Related to Identity Leadership Components
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Table 4. Fit Indices of the Confirmatory Factor Analysis Model
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Table 5. Factor Analysis Results
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