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ABSTRACT

The purpose of this research was to analyze the factors affecting the success of
executive coaching. Research Methodology: The current research is practical in
terms of its purpose and it is classified as exploratory research from the point of
view of the method of data collection. In this research, in order to collect data,
Google Scholar scientific database was used, and in order to analyze the data,
traditional content analysis and open, central and selective coding strategy were
used. The findings of the research led to the presentation of a model centered on
organizational, individual and professional elements. The effectiveness model of
the executive coaching department in variuse organisations has three dimensions:
individual, organizational and professional; 26 components of ethics, goal
orientation, order orientation, action orientation, awareness, awareness,
convergence, support orientation, motivation, transparency, holistic orientation,
stability orientation, interaction orientation, goal orientation, adaptability,
monitoring  orientation, positive Thinking, dependence, demographic,
effectiveness, preparation, communication, self-improvement, growth orientation
and 109 indicators. This study has filled some gaps in executive coaching
literature. Unlike many previous studies in this field that have relied solely on the
evaluations of the effectiveness of executive coaching, this study identified the
set of factors related to the level of the individual, organization, institutional and
infrastructural conditions affecting executive coaching and some new constructs
such as He has added formal and informal institutions to the literature of
coaching in general and executive coaching in particular.
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Figure 3. Conceptual Framework of the Research



Dy by 4o DB dugidy aS Do 0je (ol p el wless
L gl ool cgoome 3 3980 e J lelpe 3)Sles
5 &S sleialy (a8 adlie V8 (ngas 5 oLl
1l 3 5 amae @) lpte 5 oloye sl ) (sdins)
ool S Joo (e S (a0 4 2l 65N
Gl R CS dge o Ll ool
lojlw Glial an oliwd piioed 5 doly i ]
rolro (slod Sug) Cugll 4 i (g Hled LS S
el 2l 6%y 0jg> 5

2 a8k e (o155l 5 (23T (5d50 1S s )Supe
4wl 0sb 03y (g o) Cuetl 4 35 els b g Jos
Jos 5 03T (slis & sl aly) Sy K> ©)lis
oke cichas (gabali 398 (pl g a0 Ngn S L)
S e ol glejle 2 1y ol (6,50 @908 &S
Syt 3 ) JlSlo bawgs (381 jobdy )15 Lasxo g el
Slodie (ylwigp 9 SilocSess Gl I (36 Loy ]
o=l ol 00535 £aite (15363 slapsd 5 (S Hlie )
st Lally) (glad > (gl pre Gl Bl g s Ol s
o e By b es et iunis g Canns |y 6550y
ol Joed 5l 63Ky Bl I o)l @ Oy il
saome Ll iglad o (ljblen 5 B iolidl (o
lolid g )bl (blax ok dnug (lad g (pasid
Slodges Sya 1y dlimin] drwgh Can

el (Lo 55 2Bl (0 Y5 Cou oS (g3l
g OIL (b S gy Coo b 4 (bt
Cagh dgutg el Cuibgo b axlge plin (o)L 2ol
(b cobd) pllidl iy (lad e oMo (slad >
02 g (i il el plajle 1> e Clgda
Cping Ol b auglis jlaie 1 63,9l o cowd 4 1) ¢ iS5
Sle (Bl ol gl slaadl &5 58 o)Ll wls
2 Jbe Gl ool fedp SLadS L Caapn g guen
N Gl e 9ol adllas 5 58505 b 29390 ludl
38 3 (VW) (55 h gyl ((Blo V225 el g g
059> (nl plaastio 5 (liis 9w il 1) d2gi cpplier 35
Jold (e S Shg b dlaly 55 laaidly cunl 03505 can
B S y2y3 sltel Al oo (59 Catid 9 O le ol
aS Conl s dlosel 5 (Siusls 0 S gms il
A5l as sy CSuiSS g lall ololids )

P olysan ]y (99,8 an 3o pol gy (slaadly

2l rSKape (iSul Jae 53 fhe (Lol 5 4l sl

WV
S 5 4o § Somy
Cuidge p 5o Jolge S 513 pole lngl el I Ban
U9y 5l odlaiwl Ly dbily e 53 39 (2 (65K
4Bl g9-d90 (cwp 4 S 1) 3,09y 9 (AS Lo
5 otmaiy slmedls (5505, 5 jglateay hmgly ol o
S0yt SLeMbl (glaololy o pine Sledbl SOL
Sl oly ) A yomie iagiy claail S
odiyby b G S S Ll (6K o]
Sadls g bailie 15 5 (slad > g (Slojlo (63,8 a4
B o onis gzl lasS sl adlie g dm o b b e
OgZmen (aglie b adlga V7 b o g (Slojl (638 dn
(Sr9xe Jos )90 plai 2l S Ban (g laa G
(=S cales (gl iSen (s (BT (sl 53l
(Sl (RSOl (2l SIS wudlad (i 03]
sLasles Cgfs (] )5 Oy (g i el (giedin
Sinly e il Esto ¢ oy (SLMad Co g (s
RRICHVIRNS IRSCRRE RN I PR DA
Sl el sl iRoi ol jl ol cos 4 @l
s ds ol 48 amd e ) 1) ols] 6 )Sirpe ool
Jolis (g3, 8 0lal . glas s o Jlojlu ¢(60,8 il (2,18
& 29800 Glalye g Qe (pad lrdasad o b Shy
(JLte plgisany A8 0 SoS 6y Ry il B Cuddge 4
i dilcaie 5 o, 5B a (ol M) yozmen oladdlie
)3 y56 golye 5 (ope Aoy S LBE (638 m
x50 ld )3 a9 05l Gl corge Al oo 4Ly
g oyl L 1y 0 ST lojlw dm 503 (ggmm 5 059
DS oo SaS (580 Culibge 4y &S 0l SlojluSin
bl sl y cdlisd alSenke o (alaadis
S o Wl s sloms (B dm (pl )3 (sou) 1 9 (o)
b oleye Ul 6l g oaiSicoles (lojls s S 3529
A P g e Rl plelye i NSl
S8l o 3 48 4 eSS alyglgs g G liad slogy
ooy pogMe LuiS lo 1y 065 sla lasalads inlid Wil o
Ol Caonl d jod (slad > s )3 39290 slaadlie
15l ladlgie )l 0)l3l (T L asye (slaayos g (sled
o) ol 3 RIS g S0 (Sisel 3l
5 0 Ses 35t (sl b Gleye o5 Cunl (93,505, Ll
A ol A g NS ()Spe das 3 (05 sled
oS Y0 g (pe SLaloe Sl 4 ot Wilgi o



YA el Ry cudbge p Je Jolge oS 1)

53 Slodal g3 dr lasiwgaly jd cusld pae ials jolaieds
it (3Bl dnsgs oy 15 5 6955 oS e
5 Ok g Jools il ol Bl s Waoles 285
Elolio g5 o s byl sl o) iy 5 ool
gl 5y Slas 45 ol 5000 310 5 molKetils ¢ g
g 3o )l 55l o |y laolazil g baylejle (ol
Jokitods &8 1S oo y1olg 1y Ialasles ciuls, 48 WS Lo oL
A8 )l ey G 5 BO)lee )3 polie ©jgo 4 iy
Sy 318l aS il s ol ol 51 (Y- VY e pelizra)
S eddS jlin 008 s Jole SO )by Hlis] o dxels
=l 1w o o sl pelgs g aolaidl 5 Sles
(g) ol galyz g mdlual JolSS (gl (oS ¢l
Spgme ar b g ) 428 Copgo b by ul (Ve
Foe 3lp S IS (gl 25 0 S soms) (sl b0l
5 039 Seilatinms y90l (s 22l Ry o )
S L5, 5 A topllas g 4l A topllas 5,5 5], 8l
Al 35-b e cael Sl 13 9 )18 5 (steplls

References

wls |y ool sl adlae uizeed Cusl 03,5 ololis
g alanj) S35 1y (63 ,Sgy oin ok Slillas 3 oS
oad plosl wlallas | gyl - Slojlow 5 (slad > am &,
PSS g (yeddd V8 [ilSen 5 5igr) (63K pe Aoy
Ve pgniy) VAR (e g Jln (Y Y eyd 440
) Sy 50l g oo (VoY S g j9aml
5 o dallan ] 48 el s 5 ol o385 505
Sl 0358 1 1y alal 6)K e @ludl 5 35390 M
2y g L b pe Jalge degecme plulid 4 pols adllas
=l @ Sere p She (Blopj g ol alyd olejle
5 o) SRS gzmen > laojls (B g 4y
Sy 9 S e 0y Spe wldl ]y o) s
sl 03905 a8l ol & yao 4y ol o]
slacudgise (VAN &jas WIS e jan olys
9 slainl ( wlbuo Mol jd oS it « 3l lush
£9- 9 Jolod Lacdgiome Al o 292 4y (ool
5 s pouy 5 ol dogl dass 56) (soms) e Cadgione
G5 solil G9B) (o) sacudgazes g (5)l8) s
i ey Laoles oyl pasl s )3 09 o (g 4lSULo

Andrades, M., Bhanji, S., Valliani, M., Majeed, F., & Kumari Pinjani, S. (2013). Effectiveness of a
Formal Mentorship Program in Family Medicine Residency: The Residents’ Perspective.
Journal of Biomedical Education, 2013, 1-3. https://doi.org/10.1155/2013/520109

Antonakis, J., Bendahan, S., Jacquart, P., & Lalive, R. (2010). On making causal claims: A review
and recommendations. The Leadership Quarterly, 21(6), 1086-1120.
https://doi.org/10.1016/j.leaqua.2010.10.010

Argentzell, E., Hakansson, C., & Eklund, M. (2010). Experience of meaning in everyday
occupations among unemployed people with severe mental illness. Scandinavian Journal of
Occupational Therapy, 19(1), 49-58. https://doi.org/10.3109/11038128.2010.540038

Athanasopoulou, A., & Dopson, S. (2018). A systematic review of executive coaching outcomes: Is
it the journey or the destination that matters the most? The Leadership Quarterly, 29(1), 70-88.
https://doi.org/10.1016/j.leaqua.2017.11.004

Auerbach, E. (2006). Cognitive coaching in Stober. D. and Grant AM (Eds) Evidence-Based.

Ballesteros-Sanchez, L., Ortiz-Marcos, |., & Rodriguez-Rivero, R. (2019). The Impact of Executive
Coaching on Project Managers’ Personal Competencies. Project Management Journal, 50(3),
306-321. https://doi.org/10.1177/8756972819832191

Ballesteros-Sanchez, L., Ortiz-Marcos, ., & Rodriguez-Rivero, R. (2019). The Impact of Executive
Coaching on Project Managers’ Personal Competencies. Project Management Journal, 50(3),
306-321. https://doi.org/10.1177/8756972819832191

Baltar, F., & Brunet, I. (2012). Social research 2.0: virtual snowball sampling method using
Facebook. Internet Research, 22(1), 57—74. https://doi.org/10.1108/10662241211199960

Baron, L., & Morin, L. (2009). The coach-coachee relationship in executive coaching: A field
study. Human  Resource  Development  Quarterly, 20(1), 85-106.  Portico.
https://doi.org/10.1002/hrdg.20009

Baumeister, R. F., Gailliot, M., DeWall, C. N., & Oaten, M. (2006). Self-Regulation and
Personality: How Interventions Increase Regulatory Success, and How Depletion Moderates the
Effects of Traits on Behavior. Journal of Personality, 74(6), 1773-1802. Portico.
https://doi.org/10.1111/j.1467-6494.2006.00428.x



https://doi.org/10.1155/2013/520109
https://doi.org/10.1016/j.leaqua.2010.10.010
https://doi.org/10.3109/11038128.2010.540038
https://doi.org/10.1016/j.leaqua.2017.11.004
https://doi.org/10.1177/8756972819832191
https://doi.org/10.1177/8756972819832191
https://doi.org/10.1108/10662241211199960
https://doi.org/10.1002/hrdq.20009
https://doi.org/10.1111/j.1467-6494.2006.00428.x

AR}

Berger, J. G. (2006). Adult development theory and executive coaching practice. Evidence based
coaching handbook: Putting best practices to work for your clients, 77-102.

Bluckert, P. (2005). Critical factors in executive coaching — the coaching relationship. Industrial
and Commercial Training, 37(7), 336-340. https://doi.org/10.1108/00197850510626785

Bluckert, P. (2005). The foundations of a psychological approach to executive coaching. Industrial
and Commercial Training, 37(4), 171-178. https://doi.org/10.1108/00197850510602060

Bowiles, S., Cunningham, C. J. L., De La Rosa, G. M., & Picano, J. (2007). Coaching leaders in
middle and executive management: goals, performance, buy-in. Leadership &amp;
Organization Development Journal, 28(5), 388-408.
https://doi.org/10.1108/01437730710761715

Boyce, L. A., Jeffrey Jackson, R., & Neal, L. J. (2010). Building successful leadership coaching
relationships. Journal of Management Development, 29(10), 914-931.
https://doi.org/10.1108/02621711011084231

Brusso, R. C., Cigularov, K. P., & Callan, R. C. (2014). Longitudinal Research in Occupational
Stress. Wellbeing, 1-27. Portico. https://doi.org/10.1002/9781118539415.wbwell034

Burrow, J., & Berardinelli, P. (2003). Systematic performance improvement — refining the space
between learning and results. Journal of Workplace Learning, 15(1), 6-13.
https://doi.org/10.1108/13665620310458776

Bush, M. W. (2004). Client perceptions of effectiveness in executive coaching: Pepperdine
University.

Caproni, P. (2000). Practical coach: management skills for everyday life, the: Prentice Hall Press.

Carson, C. M., Mosley, D. C., & Boyar, S. L. (2004). Performance gains through diverse top
management teams. Team Performance Management: An International Journal, 10(5/6), 121—
126. https://doi.org/10.1108/13527590410556845

Carter, A., Blackman, A., Hicks, B., Williams, M., & Hay, R. (2017). Perspectives on effective
coaching by those who have been coached. International Journal of Training and Development,
21(2), 73-91. Portico. https://doi.org/10.1111/ijtd.12098

Center, N. L. (2005). Literature review: Coaching effectiveness—a summary. NHS Leadership
center.

Chin, W. W. (1998). Commentary: Issues and opinion on structural equation modeling.

Cox, E., Bachkirova, T., & Clutterbuck, D. A. (2014). The complete handbook of coaching: Sage.

Creswell, J. W. (2014). Research design : qualitative, quantitative, and mixed methods approaches
/ John W. Creswell (4th ed.). Thousand Oaks, California: SAGE Publications Ltd.

de Haan, E. (2019). A systematic review of qualitative studies in workplace and executive
coaching: The emergence of a body of research. Consulting Psychology Journal: Practice and
Research, 71(4), 227-248. https://doi.org/10.1037/cpb0000144

De Haan, E., Bertie, C., Day, A., & Sills, C. (2010). Clients' critical moments of coaching: Toward
a “client model” of executive coaching. Academy of Management Learning & Education, 9(4),
607-621. https://doi.org/10.5465/amle.2010.56659879

de Haan, E., Grant, A. M., Burger, Y., & Eriksson, P.-O. (2016). A large-scale study of executive
and workplace coaching: The relative contributions of relationship, personality match, and self-
efficacy. Practice and Research, 68(3), 189-207. https://doi.org/10.1037/cpb0000058

Erwin, E. J., Brotherson, M. J., & Summers, J. A. (2011). Understanding Qualitative
Metasynthesis. Journal of Early Intervention, 33(3), 186-200.
https://doi.org/10.1177/1053815111425493

Gan, G. C., & Chong, C. W. (2015). Coaching relationship in executive coaching: a Malaysian
study. Journal of Management Development, 34(4), 476-493. https://doi.org/10.1108/jmd-08-
2013-0104

Grant, A. M. (2013). The Efficacy of Executive Coaching in Times of Organisational Change.
Journal of Change Management, 14(2), 258-280.
https://doi.org/10.1080/14697017.2013.805159

Guccione, K., & Hutchinson, S. (2021). The Academic Context for Mentoring and Coaching.
Coaching and Mentoring for Academic Development, 23-29. https://doi.org/10.1108/978-1-
78973-907-720211003



https://doi.org/10.1108/00197850510626785
https://doi.org/10.1108/00197850510602060
https://doi.org/10.1108/01437730710761715
https://doi.org/10.1108/02621711011084231
https://doi.org/10.1002/9781118539415.wbwell034
https://doi.org/10.1108/13665620310458776
https://doi.org/10.1108/13527590410556845
https://doi.org/10.1111/ijtd.12098
https://doi.org/10.1037/cpb0000144
https://doi.org/10.5465/amle.2010.56659879
https://doi.org/10.1037/cpb0000058
https://doi.org/10.1177/1053815111425493
https://doi.org/10.1108/jmd-08-2013-0104
https://doi.org/10.1108/jmd-08-2013-0104
https://doi.org/10.1080/14697017.2013.805159
https://doi.org/10.1108/978-1-78973-907-720211003
https://doi.org/10.1108/978-1-78973-907-720211003

Y- el Ry cudbge p Je Jolge oS 1)

Joo, B.-K. (Brian). (2005). Executive Coaching: A Conceptual Framework From an Integrative
Review of Practice and Research. Human Resource Development Review, 4(4), 462-488.
https://doi.org/10.1177/1534484305280866

Morrow, M. M. B., Schafer, M. J., Kantarci, K., Mielke, M. M., Vachon, C. M., & Winham, S. J.
(2023). Leadership Development in Early Career Scientists: Themes and Feedback from
Executive Coaching and Mindful Leadership Training. Journal of Women's Health, 32(8), 877—
882. https://doi.org/10.1089/jwh.2023.0024

Nicolau, A., Candel, O. S., Constantin, T., & Kleingeld, A. (2023). The effects of executive
coaching on behaviors, attitudes, and personal characteristics: a meta-analysis of randomized
control trial studies. Frontiers in Psychology, 14. https://doi.org/10.3389/fpsyg.2023.1089797

O’Neil, D. A., Hopkins, M. M., & Bilimoria, D. (2015). A Framework for Developing Women
Leaders. The Journal of Applied Behavioral Science, 51(2), 253-276.
https://doi.org/10.1177/0021886315575550

Peterson, D. B. (2011). Executive coaching: A critical review and recommendations for advancing
the practice. APA Handbook of Industrial and Organizational Psychology, Vol 2: Selecting and
Developing Members for the Organization., 527-566. https://doi.org/10.1037/12170-018

Wasylyshyn, K. M. (2007). Executive coaching: An outcome study.



https://doi.org/10.1177/1534484305280866
https://doi.org/10.1089/jwh.2023.0024
https://doi.org/10.3389/fpsyg.2023.1089797
https://doi.org/10.1177/0021886315575550
https://doi.org/10.1037/12170-018

