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EXTENDEDABSTRACT

Introduction

In contemporary organizational research, increasing attention has been directed toward the
subtle and often unregulated dynamics of informal power. Although formal hierarchies
remain central to organizational theory, symbolic power, reputation, informal networks,
and discretionary access to information can substantially shape employees’ everyday
experiences. Within this context, the metaphor of the “organizational Bigfoot” describes
influential actors whose power extends beyond formal organizational structures while
remaining partly invisible. These individuals, often senior managers, tenured faculty, or
long-established employees, may exercise disproportionate influence through social
prestige, narrative control, informal alliances, and gatekeeping. Their presence can shape
workplace culture, communication, and decision-making, while generating caution,
emotional tension, and reduced employee agency even without explicit threats or coercion.

Academic institutions provide a particularly relevant context for examining such
invisible power. Despite universities’ emphasis on intellectual freedom, collegiality, and
scholarly autonomy, academic environments are also influenced by hierarchies associated
with academic rank, reputation, disciplinary networks, and access to scarce resources.
Consequently, junior faculty and administrative staff may encounter powerful actors who
influence career advancement, committee decisions, research opportunities, and acceptable
forms of dissent. The organizational Bigfoot metaphor therefore offers a useful framework
for understanding how symbolic authority becomes embedded in everyday organizational
interactions and psychological experiences.

Although previous research on toxic leadership, workplace bullying, abusive
supervision, and organizational silence has established the consequences of negative power
dynamics, much of this literature emphasizes observable behaviors or quantitative
relationships and provides less insight into how individuals subjectively interpret and
experience covert forms of influence. Addressing this gap, the present study adopts a
phenomenological approach to explore the lived experiences of staff and faculty members
working under the influence of organizational Bigfoots. Specifically, it examines how
employees perceive covert authoritarianism, understand its effects on organizational
functioning, and develop coping strategies. By doing so, the study seeks to advance
understanding of informal domination and its implications for employee well-being,
innovation, morale, and institutional vitality.


https://doi.org/10.30473/ipom.2026.77539.5318
https://doi.org/10.30473/ipom.2026.77539.5318
https://portal.issn.org/resource/ISSN/2322-522X
https://portal.issn.org/resource/ISSN/2322-522X
https://portal.issn.org/resource/ISSN/2322-522X
mailto:a.yasini@ilam.ac.ir
https://orcid.org/0000-0002-8556-6497

Yasini et al: Hidden Lived-Profiles: A Narrative of Employees’ Organizational --

Mothodology

This study was grounded in the interpretivist paradigm, viewing organizational phenomena
as socially constructed through human interpretation. Given the aim of understanding
participants’ lived experiences rather than measuring predefined variables, a qualitative
design based on Interpretative Phenomenological Analysis (IPA) was adopted. This
approach enabled an in-depth exploration of the psychological, relational, and symbolic
dimensions of informal power and how individuals make sense of complex organizational
experiences.

Data were collected through in-depth semi-structured interviews with 25 purposively
selected faculty members and administrative staff at Ilam University who had direct
experience with powerful informal actors. Interviews were conducted privately and lasted
60-90 minutes. The interview guide addressed experiences of covert power and informal
authority, emotional and cognitive responses, effects on communication and innovation,
coping strategies, and perceptions of organizational culture and leadership.

Data analysis followed Braun and Clarke’s (2021) six-phase thematic analysis.
Interviews were transcribed verbatim and repeatedly reviewed, followed by initial coding,
theme development, and iterative refinement of themes to establish conceptual clarity and
coherence.

Research rigor was assessed using Lincoln and Guba’s (1985) criteria. Credibility was
enhanced through member checking with three participants and peer debriefing.
Confirmability was supported through reflexivity and analytic memos, while transferability
was strengthened through rich contextual descriptions. Dependability was addressed
through a transparent audit trail documenting methodological procedures, coding decisions,
and theme development.

Fingdings

Data analysis revealed five overarching themes, each reflecting distinct dimensions of
participants’ lived experiences under the influence of organizational Bigfoots. Fifteen
subthemes supported these main categories

1. The Heavy Shadow of Covert Authoritarianism

Participants described these powerful actors as possessing an “aura of untouchability,”
wielding authority beyond formal roles. Their presence was experienced as a constant,
looming force shaping meetings, decisions, and informal conversations. Even in their
absence, employees modified their behavior based on anticipated reactions. This shadow
governance produced climates characterized by self-censorship, anticipatory compliance,
and emotional vigilance.

2. Organizational Ecosystem Blockage

The second theme captured the structural and procedural barriers created by these
individuals. Participants described how powerful actors acted as gatekeepers, controlling
access to resources, approval channels, collaborations, and information flows. Innovation
and creative initiatives were often stalled, redirected, or dismissed unless aligned with the
preferences of the dominant actor. This produced a sense of stagnation in which
organizational processes became rigid, slow, and tightly filtered.

3. Psychological-Emotional Erosion

Participants reported chronic emotional strain, including anxiety, frustration, anger, and
diminished self-worth. Repeated exposure to subtle intimidation, dismissiveness, or
exclusion eroded professional confidence. Many described emotional fatigue and a
progressive withdrawal from organizational engagement. This erosion was not the result of
overt hostility but of persistent micro-dynamics that undermined psychological security.

4. Systematic Betrayal

A strong subtheme centered on the failure of organizational structures to protect
employees. Participants expressed pessimism toward formal complaint mechanisms,
perceiving them as symbolic rather than functional. Some believed that institutional
processes implicitly protected powerful individuals due to their prestige, long tenure, or
political connections. This sense of institutional betrayal intensified feelings of
vulnerability and mistrust.
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5. Survival and Camouflage Strategies

Employees developed adaptive behaviors aimed at minimizing exposure to risk. These
included strategic silence, impression management, limiting initiative, avoiding visibility,
and “professional camouflage.” Although these strategies enabled short-term self-
preservation, they simultaneously reinforced organizational stagnation. Participants noted
that genuine creativity or constructive criticism became emotionally costly and
professionally risky.

Across all themes, participants repeatedly referenced two emergent collective phenomena:
“graveyard silence”—a climate of pervasive quietude, avoidance, and conformity—and
“innovation sterilization”, in which creative energies are redirected away from
productivity and toward coping and self-protection. Together, these patterns illustrate how
organizational Bigfoots reshape the entire institutional ecosystem, affecting not only
individual experiences but also organizational outcomes.

Discussion and Conclusion

The study provides a nuanced understanding of how informal power operates in
organizational contexts through the metaphor of the organizational Bigfoot. Unlike formal
authority, Bigfoot-style power is diffuse, symbolic, and often invisible—yet deeply
consequential. The findings demonstrate that such actors influence not only interpersonal
relationships but also institutional structures, communication norms, and psychological
climates.

One of the most significant theoretical insights concerns the invisible nature of
dominance. The shadow cast by these powerful individuals does not require overt
aggression; rather, it functions through perceived consequences, collective narratives, and
internalized expectations. This aligns with emerging theories of symbolic violence and soft
domination within organizations, where power operates through perception rather than
explicit coercion.

The identified phenomena of “graveyard silence” and “innovation sterilization” offer
important contributions to understanding organizational dysfunction. When employees
devote cognitive and emotional resources to managing uncertainty and navigating powerful
informal actors, their capacity for creativity, collaboration, and risk-taking diminishes.
Over time, this dynamic becomes self-reinforcing: reduced innovation weakens
organizational vitality, which further concentrates power among dominant actors.

Practical implications are equally significant. Organizations—especially universities—
must recognize the limitations of formal structures in addressing informal power dynamics.
Training programs that promote ethical leadership, emotional intelligence, and
accountability are necessary but insufficient. More importantly, institutions need to
introduce confidential reporting mechanisms, transparent decision-making processes, and
distributed leadership models that reduce the likelihood of power monopolization.

In conclusion, this study expands theoretical understanding of informal power by
conceptualizing organizational Bigfoots and empirically examining their effects on
employees’ lived experience. By revealing the emotional, relational, and structural
consequences of shadow domination, the study underscores the importance of
organizational cultures that promote psychological safety, transparency, and equitable
access to influence. Addressing these issues is essential for fostering workplace
environments where innovation, well-being, and organizational learning can thrive.

KEYWORDS
Organizational Bigfoot, Toxic Leadership, Interpretive Phenomenology, Thematic
Analysis, Organizational Lived-Profile.

Copyright © 2026 The Authors. Published by Payame Noor University.
This is an open access article under the CC BY (http://creativecommons.org/licenses/by/4.0/).

https://ipom.journals.pnu.ac.ir/


http://creativecommons.org/licenses/by/4.0/
https://ipom.journals.pnu.ac.ir/

ok 4olilod
H95 SOl il o g

@ Dhttps://doi.org/10.30473/ipom.2026.77539.5318

E-ISSN: 2538-600X  P-ISSN: 2322-522X
«&52 Jlo»

slax 38 QUL Sl (S 51 (819510 sbalicws )
Sl Slowsl

A4

* .

gs"t*‘li :3‘
oS o] pd] oISl (o 09,5 ol
2ol e jgl b oS 01 o)Ll (guka3yu8 5 Al GLS,ETL lide 4 «Slojlo 0aiSTY o laiusl N
&wbs)) u)‘ RV Jaﬁi:gc U‘)i,') Ju.f:) )I é»Lo 9 b.); ).\.>:.M.u ]) uln)lm ‘SLa.‘) 4.)95 AJM);)LLB‘ 9
ol cooriSly ol b 15 45 sl S elbtslaianss b8 pous g ol liydy (csSTy
Pl sl ol ploxl oS pds mbll )3 5 (AS 6350 b plagk cnl WS (e el
350 YO L al)bsle des Gres laaslas Gyl 5l ool g 039 (g pmndd (cwlid)luy o ingh
Juos g, 5l oolitul b Wmosls Julow a5 (g yglaen oD oBiily > Lelecia slacl g LS,
sl deodly (GbL 5 (2lsy iodie cua riren (85 plxl (VoY) SIS 5 (gl (gee
5 oBaS S i awil SO Byb 3l gpdylael b oolatel (VAAQ) LeS g IS 5l
Sipiel (B gdanlan 5l 5 Y bug o gl ol (slags o S sme (injl) o)lSed (o)

el et e B g5
a.yasini@ilam.ac.ir :asbL|,

5l a3 o iiogd S eyl Jlitl il celbeatlooly (35185 5 patune o2l 5 enlizud U WA el 8
TR VAR

Sl PB4l (iloditun 5 3:83 (Shree Skl Gojb | udoliebl Coles ) g fptngh b NRVRTRR A
30in 0 gyl & bodls hlos 51 Juols g5 93,5 (el gy (L hg) S5 b 43 plosl
ible = Jly) il ) & Glojlo uwgST ol «laiy (25518l (s lo» Jols Lol
xl plped b e (£ (gewan VO g il g b lagplpd g €Slotunn cilsy
Silopmae? 5 €l )sS GoSud oy dbul 4 i Slojlo slaoaSy jgan oS d5a5 el g0
ol Bro (s sl |y 38 5l (eptun; o 3 QLSS Dsdie €l
Sl oml Il GBS sbxl 5 08 glajlisle (Shbik S e Wy @B ki

. . A e o ol a slsw!
el (£y9p5 oy ol il 5 o

10k alicuyj (Ve 0) e o dumly

Jlas > QIS Glejle (555 51 uly,
Sls saoily Cy o ale dolilias Jlojl slmorSl,
. L . ) i . s . P IYV=AEY (YN ¢ oo glo ol
.L;»Lo)bo AJlaJW) (gouan J,JDU €8 yunalo L;w‘...w)‘.)a.\.s ‘JSI,&,) SR ‘LS’l’a)L"" b.\‘SL‘{

ol g5 plo oKl cllio ol 36 VF0 © Ll o Bty 4 Blxte Aitns ol il 3>
sl flme 05 093l )3 ke bl Cale) b g o & o il bgyiie o ) ()0 e o3lisul g5 0 g o ypiitie 5 (IS o alie ()
Creative Commons Attribution-NonCommercial 4.0 International license (http://creativecommons.org/licenses/by/4.0/).

https://ipom.journals.pnu.ac.ir/


https://doi.org/10.30473/ipom.2026.77539.5318
https://portal.issn.org/resource/ISSN/2322-522X
https://portal.issn.org/resource/ISSN/2322-522X
https://portal.issn.org/resource/ISSN/2322-522X
mailto:a.yasini@ilam.ac.ir
http://creativecommons.org/licenses/by/4.0/
https://ipom.journals.pnu.ac.ir/
https://orcid.org/0000-0002-8556-6497

VY (VWY=V5Y) VEd ol (00 olo) ¥ oyl VF 0,93 ¢ g3 cslalojlu o pte oo asliliad

ol GrobadBes L8, 5l LliShe) Sro (b)) BB
5 o) spie B SlapilSe (b 5 ol
28 sy el € olaiy alican |y o olgs e o
o b coial 5 lgy w5 cdablxe (lp QIS
SgSaw o Slojlo Ll s oyse  Slbail gla ol &
S5 Coigels slamah 5 coler b (Spen bl
ol laduns egBly 53 (VoYY g 5 (S0)68) 2555 00
Slp Mo S & € QBgS (sl WP Sl 1 LS

b oo S8 €05 00 o )

e oyl demg ol pl S Gees BLS b,
o Slo)ld) 5 e (g 0jg> 3 0ad plxil Cllas
LJ"‘ 0;‘ .(Y'Y' ‘\\u’?‘?.)ﬁ) ..\Jlo.))g L3 AAL.M.\M))J » u.u.no
ol 1y T el yuite le (Stued Sildtuslys 3,50,
390 g2 &S GUSLHI i wloypd g (BUiply) slags)
WS et Jlojle claYan ! S Gle Ll
5l B 3,k (gladeliin y Kilodgs el )86 asay
L« Sl sb SO 5 oyl s a5l ab sy o
‘\YN"U) «C‘J u » u‘-") ol)» )] L_s““’b :b).u i.. .
S & iS5 Lojls oy (pl (355 8 egycnlil (V)
Oles U Canl (awlids )l 330 51 ool 9 o])8 pomds ol )b
&) Sl Sl (Jglews g Gree lacolyy 3k
5 glpnl S b Glall & clues ol 4 LS

Dy (gAuge )l
w55 1 Ab1LS yudl g 2y (Bres S Sl ol
ecwl Glojle oaSh onsy b agalye 1> GUSHE i
2o G i ypin pols (VoVY) T pid ey o5 Ll
Syo 5 Sy ilopads (BLSlsy aloyw (ialod 4
sl cols g o Glojle ;0 ol jogels
o ol o i slanlhcan» 1y o G

7. Einarsen et al

8. Hidden Bioprofile
9. Quiet Quitting

10. Formica & Sfodera
11. Tourish

12. Thanem

13. Pfeffer

dodo
IS iorl saglejle Cldly g odomy jlleuta
xe SaptunsS] (S 4 jgme )5S (i slambll
PPl S plgie (g, el g ply (Sl
dSpbe adld (B Cuje 9 W oulp Sl
35T iyt sz ol LYY Qapn g ogutised)
9 s (Gpm) (g2 (esblie p Copde Olodl oanljs
S e ol (225 Wlpd (Bl (gilusiely
Sboby 5» glizes bobjle Sl eyl (i
PO 5 yorb e cpl s ©)8 O 5 Gl
I oShas oy 5 S lacpass o
5 Mook cuwl 0dd Jawe Slojlu Codls opobiy sla i)l
it olpte B Lagd SEl ol YooV T liSen
Gl |y oy ke WK aSl wigd o ol diiw
soy 3 gl Sy slesely o S gl (50l
ol Slogen Glagy Sludl @lio 9 2,SMes (b)) laptuses
Olee cov (sl slaolaiul pei lodl jd en
4 oS el il fcanl 00d (gjl ppsrde € lojls oASLY
il &S o)l oyl i)l lpse b ddlul (gads o8l
Lol )38 (oo Glojl porcams)  oAISAES 5 (S eualis
@bl copde 3 Vb O)lee > 4 pline b,
Oogo & Ol ol Gbileased 5 ks
5 Sl VY 5 5 jinle) cul ol LB o,
(VXYY E0gil

sy (AL pluwgS] > «uSY Sy )l
h oSyl Gible 5 (8Ld (o)l3) laceeluy ol
2 A e i Oldlee LS o w5 Bgriwd
slatel s oo puize o2ldl s dlales o6 (slolaoea
Slojl 59 06b slayldy g (I ()1 STl (6380
(VoYF TP 5 ) s Bl Sy s
Ml s 3 slassl sbel b lejle claesSl,
Jsl 5 (o8 sbcuiise (35 Collae 4 oplas
pis g Sloyl jl (2lad et pd 9 )3 Jly) slacigis
9 SIP (e iz S (e Wil 1) Cuslad
g e Jo Sy oy (WS (BLS sl

1. Edmondson & Branshy
2. Padilla et al.

3. Organizational Bigfoot
4. Hodgins et al.

5. Smith & Johnson

6. Twale & De Luca



WY Sl laosSl jlas ;5 (IS Slejle (S5 51 (Llyy roles slaledcuns ;i by

Cuows 4y b yidghy angl elS Yoo VAR and
€l Bgw Slojle ye ba)ld) 5 aildb lasdl (slals,
098 9 S (V) ghler  pjlal cldlas
Glajle 3B G emdlie (Yeor) 55y (Vo)1)
9 Copde Glodl o)l 1y able odlituwligw o (5, Kbkl
3,8 Jle el

3 4ty
oppe Sl glgie b odagny > (Verr) 4
oSl SIS glalis, g Lo bS5y 4l Soslitsle gu
(b colsy Lad Lials 4 detiy e byl liwd
DB ol 3 g QIS plgy e 5 Slojl e
Cdl g )lil g e Syt b gl 5o (Y))) o en
a8 Wl € s g Gimgds cyylal > Y gou S s )
S 3 W ey lags) Sy, 5 oatiSab (sla ),
S5 S eSSl by b YL adle b oldl
s )5 cnl o S)las sa)lgjle 395 9 Bgd o (23 lojle
Sl e Ja oadansl sl 4 )

5 w));.é Q).\é C)L.f)l cY'\A l:) Y"' dLﬁJL& )3
Yoy 03294 g Cb aend SeodlST cjie ) ooliuole gus
b (Y+A) 5o g Jigh g (V- VF) llaomil] Loy WnolSeils
b gy lald glaylisle ST
2 25599 Olee b (dpg 0 (VeeA) Bdd 9 g
Calecin Simyh g aslul colypul BBl pgyam 2 08T
g alw (bl 3l wadi g olRiily s sla sl a5 wizdly y
ade Al aglel (565595 (slp el Jae ¢ ole e
oy ole wle )l (slad sbul g 3la03l alecin slacl
Sy e 4 YN Sl ojb 4 dgy9 b 3y0l o walyd
5 € Seod8T 565,97 Mopllas oo o 4 ode wlodl
N (hHlen § @)ehdl) Cd) Lo Cow sppp
cum)l.u‘ 9 uu.wLo REAM sO‘)L{o& 9 9».«:9)_» HERAY ‘UJL»
(yevy

P 2559 Olee b eiagh (YO el
€Sl glalume » Gyl Sl zle bl
9 Mg (26855l Lans w0 )u8 slajpe yd plagl 45T 8Ly
9 odud FHEIES oS LS“‘”@“:’.})‘ )'I é.'»Lo ‘Jyu Evowe) Lg‘.zbd.if.&':
S WSS Lanass sbanl g wilg e blue ]SS
S opbas b dgdue Iy 150 (clad s o)) 5 Yo

Soml 5 @8 laylisls slbsl sy qleslo poana
123,Sa9y ol 42 ST (VN s ol )99) Koyl (slapianses
Lol cims oyl 1) ] (ol puiio oo (St Lilanilgs
oy widosS e Slolas] (ot cbaY (gslSly 5
2 ak ey o &S SIS dj laps s LSy,
Cadly wiSy i Slojle Vs (pl s ale
Jdod g cud 4 B 5kl gladeliiu y lodg ol,56
S b € Syob 6l Sy pj Lol il a1 (36 5y
VWY @l) di a5 ad 538, ol 5l (3L bye
bl (s 4 i3 2 diejls oy il (385 oo <90
olse B el (olidlusy 351 edlital 5 (oS i
S 1 Gy Sle Jglewns 5 Gres slacalyy )b
g gl WS e glall @l ol 4 LS8

D9ed (Shhog )l

S Sl
5 b el > € Slojls 0aSLY parde (Fu)b Jsoo
2 Cdles dalo? g € oy pe ©)18 lady o (5SS
a5 (50 sl wod BB 2Kl 5 S51)Sg e slaylisls
00,5 o3k (oMo VAV 9 VAFe claamd 4 o slaaiy,
3 (1237) 5 W) S5 g ialo il
b ehaie Ll adly )08 05,8 @il (VAAY) S pjie
sbaSd b I Al o) Slpedlds
Jael oo sl 5 ANl ol gay
olye b (olmgh > (VAAY) ,8 s (men 5> 295 0
&S bl Cagloile ) 3085 5 Cuwlow 18 b o pao?
wloS » xS)lB g Slile CleS gle S
wyae SHLE ISl Slew (e oy pé (b3
Syl WS mpons bl 5 3985 Jlesl (gl gyksbo
N AV gladndy (b g e opl ol o a8 o
olie (Byme b (VAN V) 520500y (laslo e s
Oee? g € Kb wlop? € pdles gl plas ol
5 rlonel) 355 oty bl Lo > g 81 8
9 0L Olgie b (odingy > (VA0Y) 923y (VA cpguil
slaolie o cudlyd 1SS a8 il «epoled @yad
Jlesl 455 (g 5 oled dloyus )b j1 0506 eloza]
2l 1y 293 audgl seld o o)l (SPB b (K038 59)
5 edsiadgl glble 5 e e oSS

Wil oS glad s clad ) aslicaes pin



VY (WY=VEY) V¥ 0 bl (00 (olo) ¥ oyleds V¥ 093 « Fgd slalojls o pie  ole aolilad

u’.e)d; 5 L;a.\;fli LXVEY) z)..ol;w ol&usls Yo )
oSl Kin b (VoY 5 5 5L) o o0les cslaylisle
638 Cebole g (VVV ila 5 2)9dlg9) (o) Ylwdiilo
Gk i) elecan glacl colo &bl las]
Gilwdgdus g Wl Ll oo colin daojgy oydlas
J) adlol o)l QU (Bp e )3 o2 g (oo 18]
(SIS 9sm SO 5 basbiml (il jS prad yows
25 by

wap oo Sl Gl g gl bty
Olye b (simgly 53 (VVT) il g 3)58l59 a5 ol sl L
«Jle Ghjgel > Slojl coodlur ol b g sow 50
oy RS g Ayl e less dlale oS aidl )
bl Slgy ol 03,5 g8y 1y alygles (olanylidy oasa
i L Q&S (Sl z9 b 4 g djluces 29l ) Gl

b odmgh > (V1Y) b jo )9S (oog <L
4 pgwge (58 oS (GHla njle chnd g opoles
&) aaneS S Gyb a8 A8 e oll b 41,5550
g el iy (gladynly (185 iy 4 1) Cundp oSS
SRk gl Nie & oyl S o g sl8 > Jlui
oy 98 ol Hlee 9 oyl Cudlad )3 (b
Lo Kily )

ORIF (b m9)
13 48 ol 3L Lladlls Bian Jaie j) ol imgh
Wl ol (S 3509y b g (2SS bl Co2)l>
clalae (5 € glojls (claoaSby oy S el I el
Cal olas 5 oy 58S hagm lgos pple gl s KpodlST
1y e el BMS ol (pp; slaaY 4
Slodds oad (albjlasul 5 @yu8 slacuwluw b o« ole
ooy ool wad ly SLISUIE 5 (o5 slabyy )8
2 Oosgk ol kol sl cremlil s Dbyl Al ST
sopal b (YN gy 9 Jgu)S) (pmmds (oulid)lony b
oyl 5l 518 b cd)S L8 (el g Sule auls
9 @S Gl da o8k ool Blda g Jpwsn (bog
sbacaly) g bojlaial g ooy Sl I (2LiS 50,

«Shjls a3y PMavl L1 bl & gy
‘_5‘); ‘) (Y’Y’ cdl)&o.b 9 )ADLD HEAR su.l.uuf 9 uay;)
D0 Cans clb lass! 4 KiiS” il atws opl (6380
Sl e s s ol A
S (] (Sio odos (g5l by i &blE y  Sbojle
je)S DD S pjtise) (Slojle Cunlis g 008 4l
2 S lp Sle 1y ol a8 (VAAY a8 VAsY
S o S Sy el GloaieS g SNl claolglS
35 Sl g pSTims opdy Slodl (5,55 ol dlazel )

OblSen o Moy &S gygbar 3,00 GLNSL Cnl ()8,
Ol i gy iy plgis b odnghy > (V1Y)
oo lilen Lol dalojls 5 wlelSag clals, plg
g bkl 4 Gl Bl e ol 008 (o Shy
o)l Bl &l 386 5 iy cela sl 5 Siyen
b ool dlul SeodST L Gye Sl
ey plye b oimgh 3 (VoY) (egs g (S Sz
by » ol e sl 3 gl g WKL
oolatwlsgu D)lge I cawd 3l i oS W8l )Y K owny e yu8
oo 50 a8 dad o 7y (6013l (sgm 3l olKuisly jd ¢yad
Gilod el (pl e doly g 215 58 08 (o) s

] g Ky 2o g (g3lgs dlozel
5 e N g ll) Slesles pulidpsy 4 lai ol pogMle
Ome By epumw 1y oKl (VAAY NAYY (e,

g 0 Joag Klalus cladigS» & oSy o o &5 LS 0
&S ol S 0 K5 Ly RS Wby slp 1) Lad
(VAR 5 g Jinb) (elosnl Cugn 4,k 5 (VAVE (ygum pol
Nasdl 5 €98 glaaily (6,5 S5 gk 5l o
@ Candpj o5 Lusly (Byb 5l bl e b pbe
SIS S e L5 &S 3,5 et (Vo VA (o) Ken 5 Joisla
sygile 4 255 Jlyy cutal 5 jliel 5l clablre (4l
OSeke 5 Gpmarse il en 3 iyl g9y (BN
A e Gl S Glsie b pimghy > (Vo)
G e ol &5 Bl G Sbe 3 Ay g
b glaylisls ) uéa\)::.cl OO JU)LL'S L o9 old o
Lad g 0l oo pS1y8 g (68 IS5 & )8 y5lg5 pas

il o slgen L1 Bl (gla )l wlodl; gl (42



VWY Sl laosSl jlas ;5 (IS Slejle (S5 51 (Llyy roles slaledcuns ;i by

boeds Ol clacuwslbol 55 5 LE cols,
psl b gl g bese (opd plis (WM e (sla iSTy
S’ 4 adlS’ Gjpo 4 cluly poled coled 3 g <85
A5 (g 5wedly

Slalsyo £ 3,500y e sboodly Jlos g (Bl sl
Ol D A I 4 (VoY) SIS 5 (gl (ygenne Julos
5 Sygabse bl «laodh L olsh Jels sl
“adsl (s g (Ggo S bl g (gt 550 SISl
Comeliae (8L sl gy (e slao)lainl g poalia |
slogSl glgenl jslaieay Syiie glasS ganadss L
Sodls b pglie cusS sy 10 € polide Surjb» )k,
OPFmen) (ogpde Copelae (GSPL 5 e b
oo plls o (B ol (sede gl
S plijl g omelae 4SS (pgl b CLale OB
D92 preiiane S J58 S b ol yo

B ErhiPy 9 CoMlo el il (b 5
(1340) Lo 9 S 4l lea sk g2l cGig}
it Gkl «apiplash ds 1S oo gl
s bl g pFaseS lie )8 Y lwg basl
Do el Slojle B, Lanaste 9 lawg (s,li5KS
lojlw Ll pusns 5 e oy Bl L € gl Sk
Siee b €Gpdyplaebh )5 Gine B a5
ol Cawd & g sy lola8l pBaplS i g 38> (il
pite il Gl ) Capipial> col g
Moo caa aligslil sbeslnl 555 5 Sy
pasce basl, b 0d  opedd 00 o pSew
A3l EAS S Ui A5 Cusly orimdlijL

9 Sbasl
W sbaealy) | (pisu ggdge ol wlulidyluy Sy
ol € Slojlo 0uELY jouis jiso oo oS saiSeS )i

ol 04 03] dald )

Ol 85 gl Sl g (genie Judod

B s gl (oS daaslas o b IS I e
P NS g ol pelde g g 28 molide
alolidjlusy Jobos jleadgl el gadl iz o)
gpedl Bes 4 oy ghw 8 L deaslas
ol pelas popis a4 bl o wed oSSl
ool 005 4313y 005 slas]

295 €lady laiCun & (odsuline 1 LSl o9l
2l oald (5500 al S ] ol ls o

olyear (g sbolRiil iagh sl 8L
olecan glacl el « ) Ky b pocn
shee sl 039 )0 (LS g 58 oKdagg g
plos ohbliol 28 55 Ysase (lojls slooasly of , o
2l Sl mbe wlbylassl 1) gt b deil
b babpbl colia 5 (oole i) igly slacs S s
Cleyl slad g 00,8 ojdlas lisly o ddls g 295 2d5 &
S & i lp plagh dsel S (o0 bl (el
G 095 aw p ole Jl eny I mele g 2gva
Jolas Lol aalllas 4 3955 (sbo e 05 ) alKaisly
oo Cqn) SeodlST Lo 55 yatis S abls Jlo 8
w5l Gl n g (Sljle Siap I Gree ol
o 1,558 bl b e b Jols 53 5 puiions 5 i
Ll Sy g gadge Cumlus 4 o5 b g il Lol
SESS e Medda (pSdisel by I Cuge
6k glsl 3o b braslas Anlys b edlitel L3 pdlgls
A Juols powgCunn dnlas  Cundy opl (bl poly
oyl anlas Y0 b a3 daosly colis 1 oliebl (sl Lol
Osbe b () Vg 350 WA Julds s eS lie )8 gy
gas A sl oSl i il a8 Ko Jlo AL dile
W (AY+) geta Sitmgly b bl & (AYF) alecim
Llod 5l cpimmen 28,5 o g g |y (AFF) )bl s )ls
25 5 (V) i)l S pae s 485 0w Muass pdaw
@5 5 g (A0F) (5585 1 1F 5 (AVF) 03] lis)lS
Ve b S () Jlo 0 b slaojly o 35 T 6} silsw
(AYA) Jlo V8 YL o (ZYY) Jlo 30 b VY (AYA) Jle
caily )8

gloaslas pbxl b | Giagy cloosls ()45
B> £o BV o pite loj b asl)lidle des Gres
b oS ad phb gliga anlas JSSon Copdy ©)9e
a0 ]y JEASes lie Wl SBglS 5 (el slagiuy )b
Caolod g ol oy0las (g0l 295 diwnj Sl o6550
0035 g 05059y )3y WosiSy jgian Sl sled >
5 Slojl il S ) W slagsBlywl g o as
(S Jgol Jol5 cole) sliwl) )3 el a5 (S50
81 dmosls (Sloymo 5 olied Cpeuds Jod j Sleldl
5 ool bl ol GlFn @bl cols,

l.g odld SPe [ ‘(u"l b).s dl.m).?w l)) ‘)u»u.i).a&



VFO (VWY=V5Y) VEd ol (00 olo) ¥ oyl VF 0,93 ¢ g3 cslalojlu o pte oo asliliad

D ppien jpind b il gl ol Cu)® )
oiliy odd Sl I gy & a8l s
B T
€l Ligols Conazeds
oty 5 oitilojl olid)lS) A ojlad o1uSES Lt
905 Calyy o (058 5lan
G plodly i |y olKiisloj] o polycidy yuuso 0¥
b camo Jo 10 o 5T g 2y li] 5T o5l
Sl by i gy ALl b Glote T (S
o 355 o iy olSile] g b bl o
b b |y x50 lpiih (B (> g o it
ot lSan Lxi) lo aol 03,5 355 ooy,
o Cedlro G oo & ity (L
S oo pally dudpod Ly Kwlo gliled Sl
Couiclb] Jls 5 45
Colle 4 0p3las g Jliel Cupse ¥ £)8 eeie
(croted arlo o o)
ol Jlassl a4 (Sl sl Sl Ay s
s @ oaiSly Ll ol o jliel 5 abl slap 01K
Gliel copae? alia ordcws Kb I g5
clacs S wilgly claos) olod a5 Lxo iy S 0
LS o 095 pl g dishi oo |y o8 sladjglid 5 (399
b ST (slacunsls Sop oloj 3 bl (Lalaiplod)
oglr paie 5 03 (SbJ 1) plwsp; alolidl )bl
 Ghes llis o o ols il quad l i e
wode) ) oyl oSS lie NS (o By B O GBI
Oz e dlopw cuad ogad > (Singg g gede
903 Caly)
Sosj S slilly o] ( Bb duds S 2
bola) poss gpbo Jol cipr b )y (Mol
2yl ol S 5 2,573, |y o] ol i
b dds 3 adey olo 5 G a0 i Sy !
Olsieds dalS 4y dolS )y o] o olKD |y
5 o LS olKal 5 S ob
LS jl 5 pog Al bl o Sy Slnog
5 =& by g b i o b ik
ol O g 23,5 98w b5 g0 ol Cand pOI, 1,5

e sl o ) i dls 2] o ygowio
wpS ) dm opibalae o opiess daedly oo elol 4
olyie cov (Slojle slaosiSh b apalye 3 (U i
ol b ilepgrde €Oledy 2l SHEL S Lo
Sl 5 Gl Y aw ] o (Lol e
2 1l dalsl p3 asm a0 LS (o y8 prelide) oaSe )
oS e lie slacaly) 4 dkiwl b w9 oo JB

235 (o e

9 (Ompwlw) ORIk jpis W) (58 Ggonde
@)l Fgese
0diSl &S wmd o lid Wodld pnds Cowl aglrdon ol
e 420 33 €yl popdo  rain s Slojle
9348 85 o 35 lajlo 5 1y olsd o) A8 e s csS5
oy I Byl 31 AL pde (o3 s> Bk ) Log)
gy | oy S S 4 KLy ) o
ol 33,5 e Jlas) (s5h 4y jlalby aze,ls b olgoiily)
5 e Mgl |y (bl blisl 5 lbsgw I (g punsil ol
2 € yamilwdgs? i adles Glidle pl padios ol
olas cpl calisee slal pj Colyy dged dw Cuslrojow
oy wli gl IS el & ) Syl
olaes ol (dblw Jlo £ b oboliwl) ¥ ojleds sniiS'es lie
WS oo Calyy oz 1) Sy
2385 @By 13 (09,5 poke) Glit] (B (o0
R o Sib slagusly 59y Lo sl
P b ohlKas gos 3 plaiS)S Ok o LS o
i diny 4 ol g kil ol sloogyS
5 b Ubge L] laylars oS5 gy (sladaog
S S e e b s b 555 lasige
ool sl 5 Sl 59y (Fpol diuaylhe (g
L)L?uj éﬁ@djj.’ //L, /OJ/’:U«.& w/w/o.,l.w £
((..—Lf.{u.o
el oled) (bl
Shed Sl S9Sw dialo Lizw ST,
O dad aldd o (ylai (05T o) Gy ] o
Tyo ting o SIS s ol o Lol ctidllseo s Liin3
GBS i el 5] 0 cdllo i o s>



At Sl laosSl jlas ;5 (IS Slejle (S5 51 (Llyy roles slaledcuns ;i by

o 5 Koo (Fp b b gy K S (ST
gy Oled ()8 5 cdad o Condy ki b L))
b ol LB 2 b sl S
4 plitws joy Lip b 4545 o Gl 5 Lij oo
bo .Cuw/ a,l.:.()/cti/}_g.} UMM!B) uJ/.)})L;oerlg
i8] 4 39,5 51 E &S mplotis oo 4 bt
Cul o 0l 59y fgpol sy o gl (e
bl T lams pan b 5] €Sy
05 Sl 5 mhbo bl 4 fid
sl
3903 o5 b g0l ) ) b )3 Jlmd (6,050 jl 09>

s Slofabiw yoiii sl (b slook] o2
isel g 10 GlainyS ke s bl ip)ls
& (i) g3 45145 ploss oyl s S ol ],
by o) ot ki B> ol “dlogs, o L]
S i oo e pale jped S liS o 0
u.dl> ub[wy (J"/ J)ju.o M&bo[o L'j A o
Mol oo gy el oo Glioe Ko oo
P b pli] clacl oo o) b oG S
€ St oo (Srejay oA il

oo b yo el dlj ) S g o sy s
bys 2 oo S8 lisial 4 5 ptolyos il I
ClS g iy S CELU] Cand elyd [0 910y 40 o
VS ol gt gt U by Sy psha
sy 23T Sy S Sl e 5 S
Sl s sa) Ll e pR00 e LS o
odilusd g ool e G 0 add S Clas

Codjeeo b 9 o

Jal (yomao I (5 5 4ol 9 Cod
Ol (258 Ogmde dw il g @elr Jbd o p
Jobis oo a5 Sl b Slojl oaiSL, 4 amd_a
3 y5buwd 0y0bae® &y odsd 5l o y5) Cpe gl cyllai»
Chlsl) Sbrua S 9 €S oad ek ) gawell)
Oy S e e |y plejl Slg) el «(pglae
S abep (1)) ojaw (gl lan s
5 RSP ASm g Cwl erg S Yleanwls
255l gobo b s ol (S ol g (Jis (Sinery
g b g Sloy i b (gl 08 s 3 53S0l

a5 e il 4y aensl o) b (05,587 oo (gqmeiily
1S oo 555k Sl ) 395 jlel o polas
S Siaw sap Jpild plad olo cuiny
5 G olodl plad 225 6 (o ol
D bds o claia)y sl g o I lo gl JLo
g By Lol D)5 o My g il Oluls
Pl odewy 2B)8 (slaol jloj 5 i cypa (03)bho
be i sopb o> S ol (spzmo T o
O I e Wi o 5> > ol 0 5 25
i plod plisliugs 5 L] sl 4 oo
45 337 o pli el iiziS wised b op,S el
Kb (030 ol oy o i wyel |y ande )
€cuiS o 3 ly (sy9lei g5 015 oo
(c29ld 9 48 3530 Wl )) A ojloud paiiS S Lo
A for s 4 () m ) it
sloasly sluli] jliel wuar slopys o astis
Cawd jl Iy gpol dolicalyS Lo g 2,57 Ll o )y 5lis
s> 3 adal 6B Lig I ooyl it (g ool
e b 4 gl i o 35 b e
b 05l 5 4y fSpo (slocudbpe plos 5. 550,
S5 Sl Ll ke i3 i 4y 3l
ol s i)l Lo 1l | Liogs o lles
€y
G Il G G Y P g
(lwlus 51 5Lz Yuw)
5 Sl gl okl ( Sge i ol Lais (slp puslSe (rogu
& o i b s sl ds Gllwy 5l aliele
5 b oW sl Sk, (SLSL sleis
sl el p oS ) g et BB
& dtwly gl « ]S G Sl s Glas!
S onl cwl Glwdg; o Slyy adie) ool 9 il
wisly 3 sbeolel cdls > Ledls LSS dgib 0 el
9 BB () i Bpo |y 098 (BLS (5pl ples 5 il
g0t . oole CBlaal o pudyy & WS Wedyu8 2)8 wljgy (oo
Y ojlous oauS eS8 Hlie ailaiedyd calyy jo oilwl cpl 5L
el e (3] i)
oKl ijgel Cogle sie> s 45 o



VY (VWY=V5Y) VEd ol (00 olo) ¥ oyl VF 0,93 ¢ g3 cslalojlu o pte oo asliliad

O e S S5 5 oS il st
aslp bogele g Sy i lad i 2l 50
Cow 4 1) ol g 08 dgdae gl L5 b

w3 o Bgw (Judll sla gl 2l

g Lol (05 ety daals & uticds o ol
o oy tin i 385 gl (ol wloicun iy S s
Soboxe ) (gl ogels Spe a4 e Coles o
2 Slojlo oxSl onny Lol dSLs 4d e 2R
Al (B 5 ole @l S & SeolST (lalaoe

Ol 2SIl S il (pgende & bgrpe ooty slotiloicuny ) prebde aSd ooty slailoicunsj elie aSis Y Jga
Table 1. Thematic Network of Hidden Biographical Profiles Related to the
Theme of the Heavy Shadow of Hidden Authoritarianism
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Table 2. Thematic Network of Hidden Biographical Profiles Related to the
Theme of Organizational Ecosystem Blockage
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Table 3. Thematic Network of Hidden Biographical Profiles Related to the Theme of Psychological Erosion
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