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Abstract

In today's management world, some leaders, due to having a self-centered and arrogant
personality and being in a position of power, use less of their mental abilities and capabilities
over time and have little mobility, which this over time reduces their intellectual capacity. In
fact, these people, after coming to power, suffer from short-sightedness and irrational
domination; which results in weakness in the intellectual activities of leaders, especially in the
field of decision-making. the present study with aimed to understanding the effective factors
and consequences of the leaders Huberris phenomenon was conducted. The present study is a
Developmental research with a qualitative and quantitative approach. The statistical
population of the study is experts who were selected using the snowball sampling method and
based on the principle of theoretical adequacy. The data collection tool is a semi-structured
interview in the qualitative part and questionnaire in the quantitative part was used. In this
research, coding method and Atlas.ti software were used for data analysis in the qualitative
part and dimetl fuzzy method was used for quantitative analysis. The results indicate that
irrational dominance, power paradox, delusional perception of genius and personal
knowledge, cerebral immobility and laziness, arrogance and narcissism and personality and
behavioral disorders are the most important factors shaping the phenomenon of Hubris leaders
in Public Organizations. Also, the centralization on decision-making, arrogant leadership,
exploitation of human resources, authoritarian management and reducing the motivation and
commitment of followers and subordinates are the most important consequences of the Hubris-
leaders phenomenon in Public Organizations.
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Figure 1. The roots of Leaders' Hubris
Formation
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Table 1. Fuzzy Values of Verbal
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Table 2. Demographic Characteristics of The Sample
Syl S ShlR i Sy gl gl (Sl Cuds
W ookl ¥ el S W Ve i) g8 0 3y
YV - olejle 43 e 8 A5 plid S V' Yol ! &
J9d o Y- 855 A Yol gL
el o Lol IS Cbal 1) a8 g liSsS S Sy glbaisly

e 5 0in3 S 5 e Jelge 4 e pases L
SHSAS g, I i g 0ad o)Ll (o pgr (slataly
O 9 8 Casl IS e Lbg el 3, dliel o355
oS sics |y Lol pogia b Lasipe sl 5 e e
@ oxd plolid Jolge Jol8 g8 0,5 oyl > Jibos

ol yj Jgda ©)ge

b aslas jlodlatel b (a8 (5w > 9 Glagh onl »
Jolse plolid lp oS Jlidyge saodh 5,5
ol laely olyen a4 Glin)y upgn oy saiad JSU5
Oh9) 3 g S S 0 b (yslaen @ il ey
FspSore by IS 3,50 p (e lgie Jloo
(OF20) Ll s ool yy s solisl (5 el 13805
gy wb Buses lie bl gy 4wl Gixe

Olyy m pgp 00y (68 S5 )3 S5 Jelge .Y Jgu>
Table 3. Effective Factors in the Formation of Leaders' Hubris Phenomenon
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Table 4. Fuzzy Direct Relationship Matrix
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Table 5. Normalized Matrix
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Table 6. Matrix of Total Relationships Between Pairs
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Table 7. Diffuse Matrix of Total Relations

R 20 19 18 17 16 15 7 6 5 4 3 2 1 31
195 0.134 0.100 0.078 0.140 0.112 0.107 0.102 0.108264 0.0786 0.128 0.133  0.100 0073 1
2,09 0.145 0.118 0.097 0.128 0.142 0.109 0.114 0.112 0.098 0.115 0.109 0.0721 0.115 2
199 0.142 0.113 0.0809 0.112 0.114 0.104 0.105 0.116 0.0813 0.107 0.079 0.102 0.120 3
200 0.110 0.110 0.0777 0.122 0.121 0.131 0.084 0.102 0.08 0.073  0.099 0.115 0.132 4
220 0.149 0.096 0.096 0.101 0.124 0.140 0.139 0.134 0.082 0.088 0.099 0.123 0.0974 5
214 0.128 0.105 0.104 0.122 0.125 0.112 0.097 0.075 0.100 0.098 0.099 0.106 0118 6
215 0.123  0.145 0.13 0.147 0.119 0.100 0.077 0.108 0.100 0.109 0.090 0.110 0.0911 7
220 0.132 0.121 0.137 0.147 0.121 0.115 0.131 0.110 0.138 0.109 0.116  0.089 0.105 8
225 0.128 0.128 0.113 0.126 0.123 0.117 0.114 0.118 0.138 0.113 0.118 0.134 0.114 9
210 0.109 0.095 0.092 0.105 0.117 0.117 0.090 0.107 0.132 0.113  0.137 0.111 0.111 10
263 0.143 0.153 0.124 0.166 0.137 0.130 0.125 0.126 0.134 0.151 0.158 0.122 0.153 11
253 0.151 0.108 0.123 0.162 0.158 0.109 0.142 0.122 0.126 0.123 0.137 0.118 0.149 v
241 0.134 0.127 0117 0.133 0.136 0.122 0.143 0.123 0.117 0.138 0.149 0.114 0.146 W
225 0.135 0.148 0.138 0.111 0.148 0.141 0.119 0.110 0.113 0.113  0.143  0.115 0.120 F
1.81 0.110 0.129 0.104 0.109 0.129 0.067 0.096 0.0708 0.098 0.086 0.084 0.117 0.120 Yo
1.47 0.076 0.097 0.096 0.092 0.058 0.081 0.065 0.065 0.091 0.0844 0.095 0.063 0.0731
1.48 0.096 0.115 0.091 0.059 0.091 0.095 0.059 0.084 0.112 0.0595 0.089 0.064 0.0657 v
132 0.115 0.111 0.049 0.089 0.080 0.072 0.068 0.074 0.083 0.0685 0.072 0.0591 0.0611 A
202 0.143 0.082 0.120 0.130 0.109 0.104 0.106 0.098 0.109 0.118 0.125 0.077 0.0819 M
296 0.123 0.172 0.162 0.176 0.150 0.166 0.162 0.135 0.164 0.148 0.168 0.132 0.137 v

2.53 2.38 2.14 2.48 242 2.24 2.14 2.10 2.18 2.15 2.30 2.05 2.18 D
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Table 8. Values of R+D and R-D

10 9 8 7 6 5 4 3 2 1 -
4.360471 4.428348 4.459674 4.302158 4.249765 4.387732 4.156146 4.3072 4.14627  4.146118 p.p
-0.15923  0.083401 -0.05576  0.006828 0.03387 0.019353  -0.14766  -0.31124  0.043118 -0.23202 p_p

20 19 18 17 16 15 14 13 12 11 -
5.495187  4.407068 3.46987 3.968804  3.898562 4.06468 4399312 4.673971  4.656605 4.605086 R,p
0.424863 -0.35954  -0.82242  -1.00771  -0.95051  -0.43069 0.116418 0.146199 0.404647 0.662921
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Figure 2. Cause and Effect Relationship
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