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EXTENDEDABSTRACT

Introduction

The present study aims to investigate and explain the lived experience of
government managers in the implementation of the 34000 human resources
standard. In recent years, attention to human capital management as one of
the most important strategic resources of organizations has increased
significantly. Government organizations, due to the breadth of their duties,
the complexity of their administrative structure, and their decisive role in
the country's social and economic development, are more in need of
systematic patterns and standards in the field of human resources
management than other organizations. In this regard, the 34000 human
resources standard, one of the new management frameworks designed and
introduced with the aim of improving the quality of human capital
management, developing organizational culture, increasing employee
productivity, and creating mechanisms for human resources excellence, has
been designed and introduced. Despite the importance of this standard,
many government organizations still lack a deep and comprehensive
understanding of the executive experiences related to its implementation.
Therefore, examining the lived experiences of managers in this field can
help to better understand the executive dimensions, challenges, and
opportunities related to the implementation of this standard.

Methodology

The present study is applied in terms of purpose and methodology and is
classified as mixed research (qualitative-quantitative) and was conducted
with an exploratory approach. In the first stage, the qualitative part of the
research was conducted using a phenomenological approach in order to
discover and explain the lived experiences of managers in human resources.
In this part, the data required for the establishment of the 34000 HR
standard was collected through in-depth and semi-structured interviews with
government managers who had practical experience in implementing or
applying this standard. The selection of participants was carried out in a
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purposeful manner and by considering criteria such as management
experience, familiarity with human resource management systems, and
direct experience in implementing the 34000 HR standard. The interviews
continued until theoretical saturation was reached, and the resulting data
were examined using phenomenological analysis methods to extract the
main themes related to the managers' experience.

Discussion and Conclusion

In order to analyze the relationships between the identified factors and
determine their impact structure, DEMATEL ISM-structural modeling
methods were used. For this purpose, combined techniques were used that
allow the identification of causal relationships between components and the
determination of their impact and influence. Using these methods helped
researchers, in addition to identifying key factors in the establishment of the
34000 standard, analyze the network of relationships between them and
determine the hierarchical structure of the effective factors. This approach
provided a deeper understanding of the standard's implementation
mechanisms and the interaction between the various components of human
resource management. In the quantitative part of the research, a survey
method was used to test the conceptual model and examine the impact of
the identified factors. The statistical population of this part included 127
managers and human resource experts from companies who had experience
using the 34000 human resource standard, who were selected using the
sampling method. A questionnaire was used to collect quantitative data,
which was designed based on the findings of the qualitative phase and the
theoretical framework of the research. Before the final implementation of
the questionnaire, the validity and reliability of the measurement tool were
examined. The results of the analyses showed that the mean of the extracted
variance and the Cronbach's alpha indices were at an acceptable level,
which indicates the suitability of the measurement tool and the reliability of
the data. The descriptive findings of the study showed that the composition
of the sample population was diverse in terms of demographic
characteristics. In terms of age distribution, individuals were in different age
groups, and a review of work history showed that a significant portion of
them had more than ten years of experience in the field of human resources
management or expertise. This diversity in demographic characteristics led
to different views and experiences about the implementation of the 34000
standard in organizations. The results of data analysis showed that the
implementation of the 34000 standard in human resources showed that it
can have significant effects on improving the performance of human
resource management in government organizations. One of the most
important results of this research is the role of this standard in systematizing
human resources processes and creating a structured framework for
planning, implementing, and evaluating employee-related activities.
Managers participating in the research stated that using the 34000 standard
can increase transparency in human resources policies and procedures and
enable long-term planning in the field of human capital development.
Another important finding is the role of this standard in promoting
organizational culture, strengthening professional values, increasing
organizational participation, and strengthening the spirit of cooperation
among organizational members. Also, the results of the structural model
analysis showed that the goodness-of-fit index of the calculated model is
0.388, which indicates the appropriate fit of the model and its acceptable
explanatory power. This result indicates that the model presented in the
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study has been able to explain the relationships between the variables under
study well.

Overall, the findings of this study show that the HR 34000 standard can
be used as an effective tool to improve organizational performance, enhance
employee productivity, and achieve strategic goals of government
organizations. Finally, it is suggested that government organizations provide
the necessary platforms for training, empowering managers, and
exchanging successful experiences to facilitate more effective use of this
standard.

KEYWORDS

Human Resources, Human Resources Management, Managers' Lived Experience,
34000 Standard, Phenomenology, Structural Modeling, Organizational Excellence.

|@ g Copyright © 2026, by the author (s). Published by Payame Noor University, Tehran, Iran.
This is an open access article under the CC BY (http://creativecommons.org/licenses/by/4.0/).

https://ipom.journals.pnu.ac.ir/


file:///G:/بوم%20شناسی%20شهری/بوم%20شناسی%201403/فایل%20نهایی%20بوم%20شناسی%20بهار%201403%20اصلاح%20شده/New%20folder/(http:/creativecommons.org/licenses/by/4.0/)
https://ipom.journals.pnu.ac.ir/

ole 4 s

H90 SO Co g

(\;V—\AA) A RN )L@d HY quaJ Al D)Lo.a.f: srvh.))l{% JL.»

g https://doi.org/10.30473/ipom.2025.75161.5217

E-ISSN: 2538-600X

s

P-ISSN: 2322-522X

«étﬁ.}‘f‘—&gz Jlio»

ME b Sl gle TFeee Joo Sl Gl -Gl Sl (150

Ol oo dis ) Db

\cgo.blﬁ JJLC ““63‘9’” Jbl& c*de‘ u,os,; c\bbq: rgj@ J,M

o>

5 55 Sl o & g g 99000 Cgucme bolojls gy ol (asls w8 Sl lio 05l
bl g0 ol Gimgy Ban b gyl Cuenl Soyaje) dmwg g Ghisel oje ) Aailg
Sl gt cpl icwl Slusl mlbio e dius o)bg gle p YFrer Jio lial gailuo— i liy
aplas b (ol (o) 5l (AS G5 10 9 039 (LS 55 5l g (eSS el 0509, i
b S laosly .l onds odliiwl YFe e Jho (slinl )3 diusj 455 gyl olpie b adl,bidle des
S 5 3 el easls 3,5 o ISM-DEMATEL (o5 s, 5 IS5 ) 5o
sl olaloils olpde adS” Jold ¢ oS iy 1 5 padewy 6yl gludl & &S llaicalo ), VY
oS 3y lis lmasdly .xus bl diges (lgieds 435 VWYY gl ple jl g 25103, oaliul Yo v e Jao 5l a8
G e 3 1y Sl milis 0jg> 50 yiow 3l Glolidl b S SaS™ o lojls 4 S5 o 0 Syl o
5 J5o9 jledine) Coleg 3 g WS JLd 1) Slojle gels CusS g anl)S )5 jets dgup 5
FFeee Jae clpl Gy enrde o)l S Sl e (Jobs @l wed SlojluSin b i
W8 el 5)90 Sluil i Glite (3yml) S pSaal )3 ) pleial) plyisa Sl e

0,5

S5 slejly

390 Cu e 09,8 (68 (ool N
oy cgiinw doly o Sl milie Cy o)
2Ol i ¢ oMl ol

gdiim g (o pude 09,5 Loy Y
ol i ¢ oMol 3151 oSzl

giias daly (g o 09,5 Lt Y
Ol i ¢ oMl 31 oSzl

i g (o pyde 09,5 Loy ¥
AQI)il g ‘@M.ul J‘)T ol Kuisly

o] Ey05:S 1) ghanne BNwny g3
Ahmadi.kumars@gmail.com :4.Ul|,

VS YITE el b
V- 0/ ¥ 1 Sl g
VEFF100 b pdy o)l

1o oyl & dliwl

5 Jole (Slobo ¢S (gon] Dgmun ol 3B
—salin Lo (LB (VF0) Jole ¢ bl
35B L sl @lio YFe v o (clypl sty
Cypdo ale aaliliad . ol e At 05
BV (Y)VF ¢ 3 (ol slo L

ol yg5 plyy oKl clio pl 130 VFed © canl )] B a5 4 sleie s oyl Hliil 3>
el e 5 a3 gydie bl Coley b g Alis 4 guno Sl p byyte ol 5l 6yl pt edlitul g4 ya g 0ddpitie ) o0lsS Cou Allie ) -

This is an open access article under the CC BY (http://creativecommons.org/licenses/by/4.0/).

https://ipom.journals.pnu.ac.ir/



https://doi.org/10.30473/ipom.2025.75161.5217
https://portal.issn.org/resource/ISSN/2322-522X
https://portal.issn.org/resource/ISSN/2322-522X
https://portal.issn.org/resource/ISSN/2322-522X
mailto:Ahmadi.kumars@gmail.com
../../بوم%20شناسی%20شهری/بوم%20شناسی%201403/فایل%20نهایی%20بوم%20شناسی%20بهار%201403%20اصلاح%20شده/New%20folder/(http:/creativecommons.org/licenses/by/4.0/)
https://ipom.journals.pnu.ac.ir/



