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Abstract

This study aimed to investigate and monitor the mediating role of career path
development in the relationship between the reduction of perceived organizational
justice and the glass ceiling. The research was descriptive-causal in terms of
nature, applied in terms of purpose, and fundamental in terms of type. The data
were collected by using questionnaires. The statistical population was all female
education employees of Hashtgerd city, among whom 316 were selected through a
random sampling method according to Gorjesi and Morgan tables. The
confirmatory factor analysis to analyze the data and used path analysis of structural
equations were applied to examine path coefficients with the help of Amos
Graphics software estimates. According to the results of the path analysis, the
overall effects of decreasing perceived interactive and procedural justice, career
path development, and decreasing perceived distributive justice on the glass ceiling
were significant, and they could explain only 20% of the changes in the dependent
variable. By comparing the beta coefficients, it can be said that the glass ceiling is
affected more than anything else by the reduction of perceived interactive and
procedural justice.
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Table 1. Concentration and Dispersion Indicators of Research Variables
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Table 2. Examining the Relationships between the Research Variables
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Table 3. The Results of Bartlett's Sphericity Tests, KMO for the Data of the Research Questionnaire
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Figure 1. Confirmatory Factor Analysis Chart of Glass Ceiling Questionnaire
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Table 4. The Results of Regression Coefficients of the Model for the
Questions of the Glass Ceiling Questionnaire
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Table 5. The Fit Indices of the Glass Ceiling Questionnaire in Confirmatory Factor Analysis
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Figure 1. Path Analysis Chart of Direct and Indirect Effects of Independent
Variables on Dependent Variable
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Table 6. Indicators for Assessing the Suitability of the Measurement Models

ool Cowd 4 ylile Jod bl palie Sl ool Cowd &y lade Jed hB sl el
-y >./a CFI \AR <o ¥/ df
LR >./q IEI o[+50 <./\ RMR
- /oY >. /0 LI -y >./q GFI
-y >./q NFI
QW NE S dae 5l oS Wb e ¥V e (B jgdome olal o dpwlxe lade

e glpasls Liosis g wyp il A yols dlis )
5 el i 5 aitis SIS gy sl oS 206 5 S

b e Jilod S5 1 gy 990 slajeiie S5 51
43,5 odlizel AMOs Graphics l5sle 5 5l eali!

5 cwlio & cul +/+50 RMR asls cul a8 0
claasls cly sdel cand a4 Jlade il o Jod b6
5 <[ /AY Y 4y iy & IF CFI NFI GFI
335 5 o3 oy g il 3 o el oA

PPy VRN T g 3 ST RV U WRR L R R CS VAV g
Sl <10V 3 TLE (a3l (gl ool s 4y lske o

Ao JoB G oS

Table 7. Analysis of the Path of the Glass Ceiling based on Independent Variables
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